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ARTICLE 1: RECOGNITION OF UNION
 

Section 1.1: Union Recognition 
The Administration recognizes the FOP as the exclusive representative of its employees as 
defined in Section 1.2 of this Article with respect to wages, hours and other terms and conditions 
of employment. 

Section 1.2: Employee Defined 
Whenever used in this Memorandum of Understanding, the term "employee" shall mean all 
sworn personnel up to and including the rank of Lieutenant of the Police Department. 

Section 1.3: Contractual Rights 
Supervisors or bargaining unit members shall not waive or allow to be waived a contractual 
right. 

ARTICLE 2: MANAGEMENT RIGHTS 

Section 2.1: Management Rights 
It is the exclusive right of the County to determine the purposes and objectives of each of its 
constituent offices and departments; set standards of services to be offered to the public; to 
determine the methods, means, personnel and other resources, including volunteers, by which the 
County's operations are to be conducted, including the contracting out of work if deemed 
necessary by the County; and to exercise control and discretion over its organization and 
operations. It is also the right of the County, subject to applicable provisions of this 
Memorandum of Understanding and in accordance with the County Charter and other applicable 
laws, to direct its employees; to hire, promote, transfer, assign or retain employees and to 
establish reasonable work rules; also to demote, suspend, discharge or take any other disciplinary 
action against its employees for just cause, provided, however, that nothing contained in this 
Section shall be deemed to deny the right of any employee to submit a grievance with regard to 
the exercise of such rights. 

ARTICLE 3: ORGANIZATION SECURITY 

Section 3.1: Dues Checkoff 
Upon receipt of a written authorization from an employee or retiree in the form attached hereto 
as Appendix A, the County shall, pursuant to such authorization, deduct from the wages due said 
employee or retired member each month and remit to the FOP, at its headquarters, the regular 
monthly dues as fixed by the FOP shall be remitted to the Fraternal Order of Police within ten 
(10) working days of deduction. 

Section 3.2: Checkoff Waiver 
The County shall be relieved from making “Checkoff” deductions upon an employee's (a) layoff 
from work, or (b) authorized leave of absence, or (c)transfer to a job outside the unit, or (d) 
termination of employment; provided, however, that in the event an employee is transferred to a 
job outside the unit or an employee's employment is terminated because of retirement, the 
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employee must affirmatively elect in writing, at such time, to discontinue the checkoff of dues, 
or said dues or fees shall continue to be deducted by the County. Upon the return of an employee 
to work from any of the foregoing enumerated absences, the County shall immediately resume 
the obligation of making such deductions. 

Section 3.3: County Indemnification 
The County assumes no obligation, financial or otherwise, arising out of the provisions of this 
Article, and the FOP shall, if said dues have been remitted by the County to the FOP, indemnify 
and hold the County harmless from any and all claims, grievances, arbitrations, awards, suits, 
attachments, or other proceedings arising out of or by reason of any action taken by the County 
for the purpose of complying with any of the provisions of this Article. 

ARTICLE 4: NON-DISCRIMINATION 

Section 4.1: Non-Discrimination 
In accord with applicable law, the provisions of this Memorandum of Understanding shall be 
applied equally to all employees without discrimination as to age (40 years and up), sex, sexual 
orientation, gender identity or expression, disability, marital status, race, color, creed, national 
origin, political affiliation, religious affiliation, genetic information, place of residence, or 
membership in the Fraternal Order of Police. If relevant State or Federal law exists which deals 
with such discrimination, the standards contained in said statutes shall apply. 

ARTICLE 5: GENERAL PROVISIONS 

Section 5.1: Dissemination of FOP Material 
The County agrees to allow official FOP Bulletins on the roll call board to be available for 
members to read. The County further agrees to distribute FOP Bulletins through the County 
inter-office mail and/or information over the department email system, subject to the approval of 
the Chief of Police or his/her designee. 

Section 5.2: Meal Allowance 
Employees who are required to work more than 8 continuous hours or beyond their regular 
schedule shall be entitled to receive payment of ten ($10) dollars for each meal during the 
following overtime period: 

OVERTIME HOURS WORKED NUMBER OF MEALS 

4 Hours But Less Than 6 Hours One 

6 Hours But Less Than 12 Hours Two 

12 Hours But Less Than 18 Hours Three 

18 Hours to 24 Hours Four 
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Section 5.3: Promotions 
(a) Promotional lists shall expire one (1) year from the date the list is established, in 

accordance with Special Rule 7.01. Thereafter, a new list shall be prepared by 
those procedures in effect as prescribed by the Office of Human Resources, such list to 
be ready on the day after the previous list expires. Dates for examinations for the entire 
fiscal year shall be published by September 1.  Said dates shall be set after 
consultation between the Office of Human Resources and the FOP. The 
Department shall also post all promotional dates to PD.net, and shall give at least 
10 days notice to the FOP of any additional promotional exams. No changes to 
the promotional system in effect as of the effective date of this Memorandum of 
Understanding shall be made without consultation with the FOP. 

(b) The Police Department will make every effort to promote budgeted, authorized 
and actual vacancies of record for the ranks of Corporal, Sergeant, Lieutenant and 
Captain, prior to the expiration of any promotional list. 

(c) Increase in Promotional Compensation - Rule 6 of the Compensation Plan Rules 
and Regulations will continue to include sworn members of the Police 
Department in Rule 6.  Rule 6 shall be amended to provide for a three (3) step 
increase from Grade 11P to Grade 13P for individuals with 9 or more years of 
service with the County at the time of promotion. 

(d) After completing the probationary period as a police officer, the employee shall 
be designated as a Police Officer First Class.  There shall not be any grade change 
associated with employee’s designation as Police Officer First Class. 

(e) When an employee is promoted from Sergeant to Lieutenant or Lieutenant to 
Captain that person shall receive their entire salary improvement at the time of 
their promotion. 

(f) The FOP may designate an employee, of equal or higher rank than the exam being 
reviewed, to participate on the Item Review Board. Constructive input into the 
examination content will be a part of the Item Review Board process. 

(g) Once an eligible list is established, candidates may review oral interview 
questions and benchmarks in the presence of an analyst by scheduling an 
appointment with the Office of Human Resources. Nothing in this Section is 
intended to change the parties’ existing practice for employees to protest written 
examination questions. 

(h) A joint subcommittee shall meet periodically throughout the year (but not less 
than once during the first half of the year and once during the second half of the 
year) to develop improved methods of administering promotional exams within 
the department. The subcommittee shall include up to two (2) members from the 
FOP, the Department, and the Office of Human Resources. The committee shall 
consider such matters as publishing benchmarks, third party review, assessment 
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centers, separate testing for various divisions, length of service requirements, etc. 

While this agreement contains our current understanding, the FOP in no way wishes to place 
restrictions upon, or inhibit the flexibility of, the Office of Human Resources. Accordingly, if 
more effective or viable methods become known within the life of this Memorandum of 
Understanding, the FOP shall join with the Director of Human Resources and the Police 
Department in making proper modifications. 

Section 5.4: Manual of Procedure 
The Baltimore County Police Department administrative and field manuals shall not be in 
conflict with the provisions of this Memorandum of Understanding. 

Section 5.5: Paycheck Stubs 
Paycheck stubs shall reflect overtime and night-shift differentials. The Department shall make 
available upon request by an employee a pay scale broken down into annual, biweekly and 
hourly wage rates. 

Section 5.6: Shoes 
The Department shall provide each officer with a one hundred dollar ($100.00) shoe allowance 
each contract year, to be given in the second payroll check during the month of September to 
each officer on the payroll during the period covered by such payroll check. 

Section 5.7: Clothing and Cleaning Allowance 
All employees will receive a cleaning allowance of two hundred twenty five dollars ($225) for 
clothing maintenance per contract year, to be given in the second payroll check during the month 
of September to each employee on the payroll during the period covered by such payroll check. 
Detectives and other employees, as authorized by the Department, shall receive a clothing 
allowance five hundred dollars ($500) per contract year. 

Section 5.8: Educational Assistance 
The County will fund an Educational Assistance Program that shall provide for reimbursement 
of seventy percent (70%) of tuition, lab fees and mandatory activity fees paid by an employee, 
for a total reimbursement of up to five thousand dollars ($5,000), subject to the existing 
requirements of the program. (See Appendix M) 

Section 5.9: Physical Fitness Equipment 
The Department shall continue to maintain physical fitness equipment already in place. 

Section 5.10:  Funeral Benefit 
The County will fund a Funeral Benefit that will provide reimbursement of up to $20,000 for 
actual funeral expenses incurred in the event of a line of duty death, subject to the requirements 
of the County policy adopted and administered by the County Administrative Officer. The 
surviving spouse shall be presented with the badge worn by the deceased member. In the event 
there is no surviving spouse the badge will be presented to the appropriate family member. The 
badge will be suitably mounted. 

Section 5.11: Uniforms Chevrons 
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The Police Department shall be responsible for the cost of sewing chevrons onto departmental 
uniforms. 

Section 5.12: Property Reimbursement (Admin Manual 8-8.0) 
The Department shall make reimbursement to clean, repair or replace personal property that is 
damaged, destroyed or lost within the performance of the employee's duties, provided there was 
no negligence on the part of the employee. 

Section 5.13: Flashlights 
The Department shall provide each employee with a rechargeable, mini flashlight and retaining 
device as issued equipment. 

Section 5.14: Personnel Files 
An employee may request to inspect his/her own personnel file maintained by the Police 
Department. The inspection of an employee's own personnel file shall be scheduled by an 
appointment requested in writing or by phone to the employer. All appointments shall be during 
regular scheduled work hours of the administrative staff of the employer. The employee shall be 
entitled to have a representative of choice accompany him/her during the review. The employee 
may copy documents from his/her personnel file. 

Section 5.15: Gun Allowance 
The Department shall provide each officer with a two-hundred-dollar ($200.00) gun allowance 
each contract year, to be given in the first payroll check during the month of December to each 
officer on the payroll during the period covered by such payroll check. 

ARTICLE 6: WAGES AND OVERTIME 

Section 6.1: Wages 

i.	 Effective January 1, 2026, employees shall receive their regular rate of pay set forth 
in Appendix B. The pay scale in Appendix B reflects a 3% increase to all steps in 
employee pay. 

ii.	 Effective January 1, 2027, employees shall receive their regular rate of pay set forth 
in Appendix B-1. The pay scale in Appendix B-1 reflects a 3% increase to all steps 
in employee pay. 

iii.	 Effective January 1, 2026, longevity 26 shall replace longevity 27. 
iv.	 Steps and longevities shall be guaranteed for fiscal years 2026 and 2027. 

v.	 The parties agree that steps may not relate to years of service.  Steps and longevities 
will be awarded for completed or credited years of service. 

vi.	 The parties recognize the County’s right to place transfers from outside of the Police 
Department on the scale, in accordance with County policies. 

vii.	 The parties recognize the County’s right to place transfers from outside of Baltimore 
County on the scale, at the County’s sole discretion. 

viii.	 The parties agree that the transition to the pay scale in Appendix B-1 may create 
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unforeseen scenarios.  The parties will work together to resolve any scenario where 
an employee incurs an unintended detriment or receives an unintended benefit and 
will seek to achieve a resolution that places the employee on the scale with the 
expected progression. 

Section 6.2: Overtime 

(a)	 All work performed in excess of an employee's normal eight (8) hour work shift shall 
be considered overtime and paid at time and one-half the employee's regular hourly 
rate. Employees performing such compensable overtime shall, at their discretion, be 
paid time and one-half of their regular hourly rate of pay, or shall be given 
compensatory time at the same rate. 

(b)	 If an employee is scheduled to work seven (7) consecutive days in a row, on the 
seventh day, the employee shall be paid at time and one-half the employee’s regular 
rate of pay for all hours worked on the first occurrence of the seventh day. This 
provision shall not apply to promotions, transfers, travel, shift trades or volunteer shifts. 

1.	 For example, if an employee is scheduled to work on Monday- Sunday, and the 
employee works Sunday, the employee would be paid at time and one half. If the 
employee works the following Monday, the employee would be paid at straight time. 

(c)	 If an employee is off duty or working secondary employment and assists on-duty 
officers with an arrest, witnesses a criminal act and makes an arrest or attempts to make 
an arrest or assists with a personal injury accident, the employee shall be paid at time 
and one-half of their regular hourly rate of pay for a minimum of one (1) hour or their 
actual time worked, whichever is greater. 

(d)	 If an employee is directed to report to a Designated Health Care Provider (DHCP) 
doctor visit outside their tour of duty to determine their duty status, they shall be paid at 
a rate of time and one half until they have finished with the examination. 

Section 6.3: Compensatory Leave 
Compensatory leave is time off, taken as scheduling permits, and is not chargeable against an 
employee's annual leave. Compensatory leave shall be earned at the rate of time and one-half 
times the time actually worked, earned at the employee's discretion. All employees shall be 
subject to an accrued compensatory leave maximum of 480 hours.  

Section 6.4: Call Back 

(a)	 Whenever an employee is on a regularly scheduled leave day or an optional leave day, 
or having worked in a regular tour of duty and having left work is called back to work, 
said actions shall, for the purposes of this Section, be deemed a call back and paid at the 
appropriate rate of time and one-half. An employee who is called back to work within 
the provisions of this section shall be paid a minimum of four (4) hours at time and one-
half their regular hourly rate. The terms of the Memorandum of Understanding on 
Court Ordered Call-Back Time, entered into by the FOP and the Department on May 
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20, 1981, shall remain in full force and effect. (See Appendix G) 

(b)	 Early Reporting – An Employee's schedule starting time will be enumerated on his/her 
monthly schedule. Whenever an employee is at work and is told while at work to report 
prior to their scheduled starting time, the following shall apply: 

1.	 When the reporting time is one hour or less than the scheduled starting time, 
there will be no additional compensation. 

2.	 When the reporting time is more than one hour but less than two hours prior to 
their scheduled starting time, employees will be paid a minimum of two hours 
at a rate of time and one-half of their regular hourly rate. 

3.	 When the reporting time is two hours or more prior to the scheduled starting 
time, employees will be paid a minimum of four hours at a rate of time and one-
half their regular hourly rate. 

(c)	 Late Reporting – When an employee is told by a supervisor to report to work after the 
employee’s scheduled starting time, the following shall apply: 

1.	 When the employee's reporting time is up to (1) one hour after the scheduled 
starting time, there will be no additional compensation. 

2.	 If an employee's reporting time is more than (1) one hour after the scheduled 
starting time, the employee shall be paid one and one half times the 
employee's regular rate of pay for all hours worked beyond his/her posted 
scheduled work hours. 

Section 6.5: Designated Details 

(a) The following events shall be designated details: 

1.	 The Maryland Classic Bike Race; 
2.	 PGA BMW Championship or any professional golf tournament 
3.	 Maryland State Fair 
4.	 The following Fourth of July events that are not scheduled on July 4th: 

• Greenspring Valley Hunt Club Fireworks; 
• Suburban Country Club Fireworks; 
• Jacksonville Fireworks; 
• Hereford Parade and Fireworks; 
• Baltimore Country Club Fireworks; 
• BSO Oregon Ridge Fireworks. 

If the Fireworks detail is postponed and held on an alternate (rain) date, 
those assigned to the original date will not work on the original date (unless 
otherwise authorized to work by the Department) and will not be entitled to 
time and one-half of their regular hourly rate on the original date. 

5.	 The alternate (rain) date for Fourth of July celebrations when the event is held on 
the alternate (rain) date. 
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It is understood that employees assigned to a Fourth of July celebration detail held on the 
Fourth of July will receive holiday pay. If the detail is postponed and held on an alternate 
(rain) date, those assigned to a Fourth of July celebration detail on July 4 will not work 
(unless otherwise authorized to work by the Department) and therefore will not receive 
holiday pay. 

(b)	  In addition, the FOP President and the Chief of Police may mutually agree to add 
additional detail events. 

(c)	 Employees shall receive time and one-half of their regular hourly rate for working a 
designated detail event under this section.  

Section 6.6: Regularly Scheduled Leave Day 
In the event that an employee is called back to work on a regularly scheduled leave day, the 
employee will be paid at the appropriate overtime rate of time and one-half, and a leave day will 
not be charged against said employee. 

Section 6.7: Optional Leave Day 
(a) In the event that an employee is called back to work on an optional leave day, a leave day 

shall not be charged against said employee. 
(b) In the event that an employee is called back to work on an optional leave day with less 

than seven days' notice, the employee will be paid at the appropriate rate of time and one-
half. 

Section 6.8: Overtime Exceptions 
In the following circumstances, employees shall be compensated at their straight hourly rate, and 
neither overtime pay nor call-back pay shall be paid for: 

(a) Failure to qualify in firearms proficiency and are required to return to the range on off-
duty time to qualify in order to maintain their State Certification. 

(b) The employee's late arrival in court causing the postponement or dismissal of a case due 
to the employee's negligence, and not by any unforeseen incident beyond the control of 
the employee. 

Section 6.9: Shift Differential 
(a) Effective July 1, 2025, all employees who are scheduled to work shifts 3 & 4 shall 

receive a shift differential of 4.5% of the hourly rate of a police officer maximum for 
those hours actually worked during said shift. 

(b) Effective July 1, 2025, all employees who are scheduled to work shift 1 shall receive a 
shift differential of 6% of the hourly rate of a police officer maximum for those hours 
actually worked during said shift. 

(c) Overtime shall be based on the rate for the shift worked previous to the overtime. 

Section 6.10: Substitution Pay 
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When any employee in the rank of Police Officer through Lieutenant substitutes for an employee 
in a higher classification, that employee shall receive substitution pay equal to 10 percent of the 
employee’s salary, provided the following criteria are met: 

(a) There must be a vacancy because of sick leave, accident leave, vacation leave, military 
leave, optional leave, regular leave, leave of absence, resignation, retirement, death, 
discharge, promotion, or a newly authorized funded position exists for which a Police 
Officer, Corporal, Sergeant, or Lieutenant will be acting, or there must be an employee in 
a higher classification who is otherwise absent from the employee's duty station for an 
entire shift. 

(b) The employee shall be designated by the Chief or the Chief’s designated representative. 
Said designation shall be made immediately upon the absence set forth in a) above. 

(c)	 There shall be no prerequisite of hours of experience. 

Section 6.11: K-9 Allowance 
(a) K-9 Allowance - Officers in Charge of Shift shall receive a K-9 allowance of four 

hundred and twelve dollars ($412) per year, and other uniformed members assigned to 
the K-9 Division shall receive three hundred and sixty dollars ($360) per year. 

(b) Handler Compensation - Employees who provide care and boarding for K-9 dog(s) for a 
24- hour period (0001- 2400) will be allocated or paid one hour per day for such care: 
(1) On workdays, each K-9 officer's work shift will be shortened by one hour; (2) On 
leave days, each officer will be charged 8 hours of leave and will be provided with one 
hour of compensation at their regular rate of pay as provided on Pay Schedule IV, if the 
officer has custody of the dog(s) for a 24-hour period. K-9 handlers who did not have 
their dogs for the entire 24-hour period (0001-2400) will work an 8-hour tour of duty or 
take one hour of leave upon approval of his/her supervisor. Kenneling is available at the 
employee's option, and the County retains the right to kennel any K-9 dog. It is 
acknowledged that employees receiving handler compensation under this subsection and 
pursuant to the agreement settling the case of Adelphi v. Baltimore County will receive 
wages in a manner that complies with the Fair Labor Standards Act. 

(c) When the handler is away from home for extended periods of time, housing for the K-9 
will be provided at kennels approved by the K-9 Unit Commander. The K-9 Unit 
Commander, or designee, will be notified when a dog will be housed at an approved 
kennel, and may designate which kenneling facility will be utilized. 

1)	 Handlers choosing to pick up or drop off the assigned dog during their
 
tour of duty will: A) Notify the appropriate supervisor in advance so 

that adequate coverage can be maintained. B) Take the dog to the
 
kennel on their last working day before the kenneling is to occur. C)
 
Pick up the dog from the kennel on their next working day, at the
 
beginning of their tour of duty. NOTE: All work continuously 

performed in excess of the normal eight-hour tour of duty will be
 
considered overtime, and the handler will be compensated at the time 

and one half regular rate of pay.
 

2)	 Handlers choosing to pick up or drop off their assigned dog outside of
 
their tour of duty will be marked working: A) At the straight time
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hourly rate of pay for a minimum one hour or the actual time worked, 
whichever is greater. B) An additional one hour of straight time hourly 
rate of pay when the handler picks up a K-9 from an approved kennel and 
bathes the dog prior to transporting it from the facility. 

Section 6.12: Holiday Pay 
(a) Employees working on the following holidays shall receive one and one-half times their 

regular rate: New Year's, Christmas, Thanksgiving, Labor Day, Memorial Day, Martin 
Luther King's Birthday, Juneteenth, July 4th, Veteran's Day, President's Day and 
Columbus/ Indigenous People’s Day. Payment shall be on the basis of the majority of the 
shift hours falling within the holiday hours. 

(b) An employee working in a specialized unit or an assignment with a specialized skill (to 
include CAT, COT, and SRO, etc.) called-in on the following holidays shall receive double 
time their regular rate of pay if the majority of the employee’s shift hours fall on the day of 
the holiday’s observance: 

1) New Year’s
 
2) Christmas
 
3) Thanksgiving 


(c) Employees who are directed by management not to report to work on Martin Luther King's 
Birthday, Veteran's Day, President's Day, Juneteenth, and Columbus/ Indigenous People’s 
Day shall be granted leave for that day, without a change to their leave balances. 

(d) Employees who were scheduled not to report to work, as directed in paragraph (B) of this 
section and called in to work under Section 6.4 will still be granted leave (marked "P") that 
entire day without a change to their leave balances. Additionally, those employees shall be 
paid at time and one half their hourly-rates for a minimum of four (4) hours or the actual 
number of hours worked, whichever is greater. 

Section 6.13: Field Training Officers 

(a) Effective July 1, 2025, field training officers shall receive $7.00 an hour for each hour 
worked as a field training officer. 

(b) Police Officers, Police Officers First Class and Corporals will be eligible for field
 
training officer pay if
 

(i)	 The employee has successfully completed the Department’s Field Training 
Officer School, or 

(ii)	 The employee has not attended or completed the Department’s Field Training 
Officer School, but is assigned a trainee due to the lack of availability of 
trained FTOs. 

(c) An eligible employee shall receive field training officer pay when 

(i)	 the employee is assigned to train another employee, sworn or civilian, and 
the employee is required to complete a written evaluation. 

(ii)	 the employee is conducting a ride along with a civilian who is required to 
complete a ride-along as part of the selection process to participate on a 
hearing board or any other position required by law to complete a ride-along. 
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Section 6.14: Direct Deposit 
Direct deposit of regular payroll checks shall be available to all employees. Employees will be 
required to receive their regular payroll checks through direct deposit at a bank or other banking 
facility. 

Section 6.15: Tax Status of Employee Contributions 
Employee contributions for all health premiums shall be in terms of pre-tax dollars. 

Section 6.16: Premium Pay I Special Pay Allowances 
During the term of this agreement, supplemental pay for bargaining unit employees shall be 
maintained at the amounts provided in Pay Schedule IX as of July 1, 2009. (See Appendix N) 

Section 6.17: Stand-By Pay 
(a) Stand-by pay is paid to employees who are assigned and required by the Chief or the 

Chief’s designee (hereafter referred to by "the Department") to remain available for work 
for a specified period of time beyond the scheduled work period. 

(b) Stand-by status is the condition of employment whereby an employee is designated by the 
Department to be ready to be engaged in work. Employees are required to be available by 
telephone, radio and/or pager when on stand-by status. 

(c) Employees assigned to the Tactical Unit, including the driver of the APC, and the 
Hazardous Devices Unit shall be compensated with a stipend equal to 18% of the Police 
Officer minimum salary. The stipend will be divided equally in 26 pays per calendar 
year. 

(d) All other employees designated by the Department to remain available for work in a 
stand-by status shall be compensated at a rate equal to 18% of a Police Officer minimum 
hourly rate for each hour in stand-by status. Assignment to stand-by status includes the 
following conditions: 

1)	 The requirement to be on stand-by status must be definite, and the employee must 
be officially notified by the Department. The Department shall schedule the 
employee in advance, and the Department shall designate the hours of stand-by pay 
on a stand-by schedule. 

2)	 Employees will remain on stand-by during those hours designated or until notified 
by the Department that the stand-by is lifted. 

3)	 An employee who is on stand-by and is notified to perform work will be eligible for 
callback under Section 6.4 of this article starting at the time of the notification. 

4)	 An employee will not be eligible for stand-by pay while in callback, overtime or 
regular pay status. 

5)	 Stand-by status will not be used for the purpose of placing employees on stand-by 
for testifying or appearing in court (to include MVA hearings, grand jury, 
depositions or other job related administrative hearings, e.g. worker's compensation, 
liquor board, hearing board, etc.). 

(e) No employee may be in stand-by status for more than fourteen (14) consecutive days 
without being relieved of stand-by status for a minimum of two (2) consecutive days. 
(Members in paragraph (c) are excluded from this provision. However, every effort will 
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be made to provide those members sufficient time off duty and not on stand-by status.) 

Section 6.18: Overpayments 
(a) When the County determines that an employee has been overpaid by the County, it shall 

notify the employee. The notification shall specify the amount and dates of the alleged 
overpayment, as well as the reasons for the overpayment. The County shall have the right 
to recover the overpayment utilizing the following procedure: 

1) The County may not charge interest; 
2) The County may recover overpayments that occurred within twelve pay periods of 

when the County provided notice to the employee of the overpayment; 
3)	 The County shall recover the overpayment over the same period of time in which 

the employee was overpaid (i.e. an employee who was overpaid by $5.00 per pay 
period for six pay periods shall refund the employer at the rate of $5.00 per pay 
period for six pay periods). 

4)	 Nothing in this paragraph shall prohibit the County and the employee from 
agreeing to a different repayment schedule. 

5)	 In the event the employee contests whether he/she was actually overpaid, the 
employer shall not commence recovering the overpayment until any appeal is 
finally resolved. 

Section 6.19: Multilingual Pay 
(a) Skill Levels. Officers who demonstrate through testing the ability of multilingual skills or 

signing will be eligible for a multilingual premium pay. The Department shall make available to 
officers an opportunity to qualify for the multilingual specialty pay pursuant to the procedures set 
forth in paragraph 2 and 3 below. 

1)	 Basic Multilingual Skills are defined as those skills primarily required for signing or 
oral communication and comprehension such as those used in conversation with 
clients and citizens. 

2)	 Advanced Multilingual Skills are defined as those skills required for written 
communication and comprehension in a second language, in addition to skills in oral 
communication and comprehension, 

3)	 Expert Multilingual Skills For Interrogations and Investigations- Mastery of both 
basic and advanced skills necessary for comprehensive use in interrogations, 
investigations and legal proceedings. 

(b) Certification. 

1)	 Prior to becoming eligible for specialty pay, the employee must successfully pass at 
least one language certification examination administered by the Office of Human 
Resources or its designee. An employee may select the level of examination the 
employee wishes to take. 

2)	 The Department shall have the sole right to determine that there exists an 
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operational need for officers to utilize multilingual skills or signing in a language 
other than English (including American Sign Language) after consultation with the 
FOP. Upon the Department making such a determination, the County shall schedule 
biannually a certification examination for the designated language. Said dates shall 
be set after consultation between the Office of Human Resources and the FOP. The 
County shall provide employees with at least sixty (60) days' notice of the biannual 
examination. Test Administrators shall be selected by the County to administer 
basic skills, advanced multilingual skills and expert performance examinations. 

3)	 The examination will consist of a performance examination for those unit members 
who claim basic multilingual skills. A written examination assessing 
comprehension/translation skills will also be administered for those employees 
claiming advanced or expert skills. 

4)	 An employee who fails a language performance examination shall be required to 
wait to retake the examination. 
i.	 If the employee fails the Advanced or Expert performance examination, the 

employee shall wait twelve (12) months before being able to retake the 
performance examination. 

ii.	 If the employee fails the Basic performance examination, the employee shall 
wait six (6) months prior to being able to retake the examination.                

(c) The designation of a skill level is non-grievable and non-arbitrable, The FOP may grieve 
and arbitrate a claim that the program is being administered in an arbitrary, capricious, or 
discriminatory manner. 

(d) Compensation. Compensation is determined by the officer's certified language skill level. 
Officers certified at the basic skill level will receive a specialty pay of $2,000 per year. 
Officers certified at the advanced skill level will receive $3,000 per year. Officers certified 
at the expert skill level for interrogations and investigations will receive $4,000 per year. 
The specialty pay will be distributed on a pro-rata basis for each pay period following the 
employee's certification at a particular skill level. 

(e) It is recognized that once an employee is designated in a skill level, he/she may be 
transferred to an assignment where the skill is needed, The Chief may remove an employee 
from this program if the employee has failed to recertify or demonstrates a pattern of 
declining requests to respond for translation services while on-duty. 

(f) Officers will be required to recertify their proficiency through examination to remain 
eligible for specialty pay on the following schedule:
 

1) Basic Multilingual Skills: every 36 months
 
2) Advanced Multilingual Skills: every 24 months
 
3) Expert Multilingual Skills: every 24 months. 


ARTICLE 7: INSURANCE 
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Section 7.1: Life Insurance 

(a) This benefit section (a) applies only to employees hired on or before June 30, 1997. The 
life insurance benefit shall be two (2) times the employee's annual salary, adjusted up to the 
nearest $1,000, subject to a maximum of $200,000. Life insurance will not be reduced if 
the employee's compensation changes. The County shall pay 80% of the cost of this benefit 
and the employee shall pay 20% of the cost of this benefit. The employee may purchase an 
additional $10,000 or $20,000 of additional life insurance, with the employee paying 100% 
of the cost of such additional life insurance. Upon retirement, the life insurance benefit 
shall not be reduced. 

(b) This benefit section (b) applies only to employees hired on or after July 1, 1997. The life 
insurance benefit shall be one (1) time the employee's annual salary, adjusted up to the 
nearest $1,000. The County shall pay 80% of the cost of this benefit and the employee shall 
pay 20% of the cost of this benefit. This benefit shall be in effect only during the 
employee's active service as a Baltimore County employee. 

Section 7.2: Health Insurance Committee and Coverage 
It is the Administration's intent that the Health Care Review Committee be a viable body during 
the term of the present Memorandum of Understanding. To that end, the Administration supports 
the following: 

Section 7.2(a): Composition of Committee 
A.	 One representative from AFSCME Local #921. (Appointed by the President.) 
B.	 One representative from Baltimore County Federation of Public Employees 

(FPE). (Appointed by the President.) 
C.	 One representative from the Baltimore County Federation of Public Health 

Nurses (BCFPHN). (Appointed by the President.) 
D.	 One representative from the Baltimore County Fraternal Order of Police (FOP 

Lodge #4). (Appointed by the President.) 
E.	 One representative from the Baltimore County Professional Fire Fighters 

Association (IAFF Local 1311). (Appointed by the President.) 
F.	 One representative from the Baltimore County Supervisory Managerial & 

Confidential (SMC) Group. (Appointed by the President.) 
G.	 One representative from the Baltimore County Deputy Sheriffs (FOP Lodge 

#25). (Appointed by the President.) 
H.	 A Health Care Review Committee Chairperson to be chosen by the six labor 

organizations. The Health Care Review Chairperson shall be in addition to the 
aforementioned employee representatives. 

I.	 The Baltimore County Director of Human Resources. 
J.	 The Baltimore County Insurance Administrator. 
K.	 Depending on the nature of the issue before the Committee, others may be called 

upon for consultation and advice. 

Section 7.2(b): Purpose and Scope of the Committee Responsibilities 
The Health Care Review Committee will meet as needed, at the request of the Director of 
Human Resources and the Health Care Review Committee Chairperson, to exchange ideas and to 
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evaluate health coverages. The Committee, in its advisory capacity, may make recommendations 
to the Administration as to the following: 

A.	 Health coverage costs. 
B.	 New and different benefit offerings. 
C.	 Plan designs. 
D.	 Cost containment measures. 
E.	 Internal health care educational communications. 
F.	 By mutual agreement, other areas of health benefit coverage 


not specifically specified above.
 

In order for the Committee to carry out its responsibilities, appropriate financial utilization data 
that the Administration possesses, or may readily obtain, will be shared with the Committee upon 
request. 
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Section 7.2(c): Employee Representative 
The Administration agrees that up to two (2) employee representatives named by the employee 
chair of the Health Care Review Committee may participate on any RFP concerning health care 
plans. Those employee representatives will be afforded the opportunity to have input into the 
development of such an RFP or any specifications which will be consummated through a panel 
engaged in competitive negotiations. In addition, hired consultants for labor may participate in 
an observatory capacity. 

Section 7.2(d): Health Care Bargaining Agent 
The Administration and the employee organizations agree that the employee representatives on 
the Health Care Review Committee shall collectively be considered the bargaining agent on 
health care issues. During formal negotiations either side may utilize resources including 
additional staff, consultants or advisors to assist in negotiations. Such resources will be 
considered observers while at the table and are entitled to participate in discussions or 
deliberations. Tentative agreements are subject to ratification by the membership of each 
employee organization. 

Section 7.3 (a): Health Care Coverage Medical Plans 
The County shall provide employees and retirees not eligible for Medicare with a national 
Preferred Provider Organization (PPO) type Plan that provides in-network and out-of- network 
benefits. The plan design shall be as follows: 

IN-NETWORK OUT-OF-NETWORK 
Coinsurance Annual 
Deductible 

85% 75% 

Out of Pocket Maximum 
Primary 

$200/$400 $300/$600 

Care Copay Specialist Copay $1,000/$2,000 $1,500/3000 
$15 75% after deduct 
$25 75% after deduct 

The PPO Plan shall be available as an option to all active employees, all retirees not eligible for 
Medicare, and their eligible dependents. 

The County shall provide one Open Access Health Maintenance Organization (HMO) and one 
alternative HMO. These plans will also be available as an option to all active employees, all 
retirees not eligible for Medicare, and their eligible dependents. 

Subsidy 
Employees hired prior to July 1, 2007, the following subsidies shall apply to the total premium 
for health care: 
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PPO County 80% Employee 0%
 
December 1, 2012
 
December 1, 2013 80% 20%
 
December 1, 2014 79% 21%
 
December 1, 2015 77% 23%
 
December 1, 2016 75% 25%
 

Open Access HMO County 90% Employee 10%
 
December 1, 2012
 
December 1, 2013 90% 10%
 
December 1, 2014 89% 11%
 
December 1, 2015 87% 13%
 
December 1, 2016 85% 15%
 

HMO County 90% Employee 10%
 
December 1, 2012
 
December 1, 2013 90% 10%
 
December 1, 2014 89% 11%
 
December 1, 2015 87% 13%
 
December 1, 2016 85% 15%
 

Employees hired after July 1, 2007, the following subsidies shall apply to the employees' 
individual premiums for health care after September 1, 2007. The County will subsidize a 
percentage difference between the individual and dependent coverage. 

PPO County Employee % of Difference 
w/Dependents 75% 

December 1, 2012 80% 29% 
December 1, 2013 80% 20% 75% 
December 1, 2014 79% 21% 74% 
December 1, 2015 77% 23% 72% 
December 1, 2016 75% 25% 70% 

Open Access HMO County Employee % of Difference 
w/Dependents 75% 

December 1, 2012 90% 10% 
December 1, 2013 90% 10% 75% 
December 1, 2014 89% 11% 74% 
December 1, 2015 87% 13% 72% 
December 1, 2016 85% 15% 70% 
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HMO	 County Employee % of Difference 
w/ Dependents 

December 1, 2012 90% 10% 75% 
December 1, 2013 90% 10% 75% 
December 1, 2014 89% 11% 74% 
December 1, 2015 87% 13% 72% 
December 1, 2016 85% 15% 70% 

Section 7.3(b): Contracts with Health Care Plans 
Health Care Plan Vendors and benefits shall be mutually agreed upon by the Administration and 
the collective employee representatives to the Health Care Review Committee. 

Section 7.3(c): Retiree Health 
The County shall provide the same health insurance benefit plans offered to active employees for 
retirees not eligible for Medicare who attain sufficient creditable service for a full retirement 
within their bargaining unit, or retirees who qualify for disability retirement. Individuals who 
retired prior to July 1, 2007 who are Medicare eligible the County subsidy for the Medicare 
Supplemental Plan is 75% of the plan premium. 

The County will contribute toward the premium for available benefit plans in accordance with 
the County's Policy, on Insurance Benefits for Baltimore County retirees. Employees who retire 
from county service shall have the subsidy provided for in Exhibit H-1 & H-2. 

County retirees who would otherwise reach Medicare eligibility age, but who do not qualify on 
their own or through a spouse for Medicare coverage, will be allowed to remain in the County 
health plans offered to non-Medicare retirees. Upon reaching Medicare eligibility age, the 
County subsidy will be Exhibit H-1 & H-2. 

Continuation of managed dental and vision coverage after reaching Medicare eligibility age is 
available through pension check deductions at 100% of the premium with no county subsidy. 

Employees, who are hired after July 1, 2007 and then retire, shall have the subsidy for Health 
Insurance and Medicare provided for in Exhibit I. 

Section 7.4: Dental Insurance 

Traditional Dental Plan – The County will offer active employees only, a traditional indemnity 
dental plan with the following level of benefits: 

Annual Deductible	 September 1, 2007 $50/$100 
September 1, 2008 $60/$120 
September 1, 2009 $70/$140 
September 1, 2010 $80/$160 
September 1, 2011 $100/$200 

Annual Maximum $2,000 per Individual 
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Coinsurance: 
Preventive Services 100% - no deductible applies Basic Services  80% after deductible 
Major Services 50% after deductible (including periodontics) 
Orthodontia (to age 19) 50% after deductible to $2,000 lifetime maximum per individual 

The County contribution for this plan through August, 2011 will be as follows: 

September 1, 2007 50% 
September 1, 2008 55% 
September 1, 2009 60% 
September 1, 2010 65% 
September 1, 2011 75% 

Thereafter, the plan, benefit, and County/Employee premium contributions shall be subject to 
negotiations through the Health Care Review Committee. Retirees may participate in the 
Traditional Dental Plan at 100% of the premium with no County Subsidy. 

Managed Dental Plans – The County will offer two managed dental plans. If one plan fails to 
offer acceptable service or ceases service, the County may withdraw it from the benefits package 
following approval by a majority of the Employee Representatives on the Health Care Review 
Committee. The County contribution toward the managed Dental plans for active employees and 
non-Medicare eligible retirees will be 75%. Medicare retirees may continue the Managed Dental 
Plans at 100% of the premium with no County Subsidy. 

Section 7.5: Prescription Plans 
The County shall offer a prescription plan with a national network, included in the premium cost 
for all County medical plans. The following 3-tier formulary prescription plan will be included 
with the CIGNA OAP and OAPIN Medical plans 

Prescriptions filled at retail pharmacies Prescriptions filled through Mail Order
 
-up to 34 day supply pharmacy -up to 102 day supply
 
$5 copay for Generic Drug $10 copay for Generic Drug
 
$20 copay for Brand Formulary Drug $40 copay for Brand Formulary Drug
 
$35 copay for Brand non-Formulary Drug $70 copay for Brand non-Formulary Drug
 

The County shall provide for the participation of the Health Care Review Committee in the 
review of the prescription plan formulary Network and Care Management utilized by the 
prescription plan administrator and periodic review of the formulary. Prescription plans shall be 
included with the medical plans. 
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Section 7. 6: Optical Plan 
The County shall provide a Vision Plan to County employees, non-Medicare eligible retirees and 
their eligible dependents. The County shall pay 90% of the premium cost of the optical plan and 
the enrolled employee or retiree shall pay 10% of the premium cost. Beginning September 1, 
2005 the county shall provide a managed vision network. Medicare retirees may continue the 
Vision Plan at 100% of the premium with no County Subsidy. 

The Vision plan shall provide both in network and out of network coverage as follows: 

Benefits In-Network Davis 
Provider 
Member Pays 

Out-of-Network 

Route Eye Exam No copay Plan reimburses up to $45, 
member pays the balance 

Frames-Tower Collection 
(Fashion) 

$10 N/A 

Frames – Tower (Upgrade) $30 N/A 
Frames – Non-Tower Out-of-Pocket cost vanes Plan reimburses up to $35, 

member pays the balance 
Lenses – Single Vision Included with frames Plan reimburses up to $40, 

member pays the balance 
Lenses – Bifocal/Trifocal Included with frames Plan reimburses up to $60/90 

member pays the balance 
Contact Lenses (in lieu of 
eyeglasses) 

$10 copay on formulary or $75 
Single/$95 Bifocal contact lens
allowance towards provider 
supplied 

Plan reimburses up to $75/$95 
member pays the balance 
(Single/Bifocal) 

Section 7.7: Hearing Aid Benefit 
The County shall provide a hearing aid benefit to employees and non-Medicare eligible retirees 
enrolled in the plan. Effective 01/01/2014 the PPO Plan and the Open Access HMO Plan pay 
100% of the allowed benefit with an unlimited dollar maximum. Members are limited to 2 
hearing aids every 3 years. 

Section 7.8: Non-Duplication of Health Coverage 
No benefit-eligible employee, retiree or dependent of an employee or retiree can be covered on 
more than one County-sponsored medical plan. No benefit-eligible employee or retiree can 
enroll in a County medical plan if they are enrolled as a dependent on any medical plan outside 
of County employment. If a benefit-eligible employee or retiree covered by a medical plan 
outside County sponsorship loses coverage, they will be allowed to immediately enroll in a 
County plan upon verification that outside coverage has been terminated. 
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Section 7.9: Health and Dependent Care Flexible Spending Accounts 
Health Care and Dependent Care Flexible Spending Accounts (FSAs) will be offered to active 
employees and administered under section 105(h) (for the Health Care Plan) and section 129 (for 
the Dependent Care plan) of the Internal Revenue Code. The period of coverage for FSA plans is 
12 months. Re-election in the plans is required each benefit plan year. 

Section 7.10: Medicare Benefits 
The County will contribute to the cost of the Medicare Supplemental plan for Medicare eligible 
retirees as provided for in Exhibit H-1 & H-2. 

Section 7.11: Information Access 
The HCRC shall receive the monthly paid claims administrative fees, and enrollment for the self-
insured Medical, Dental, Pharmacy and Vision plans by line of coverage. In addition, the HCRC 
will receive quarterly and annual reports for those plans upon receipt of those reports from the 
vendor. 

The County will further supply reports made available to it, including Rebates Reports, by the 
Prescription plan vendor, HMO medical plans, and managed dental plan vendors upon receipt of 
said reports from the plan administrators. 
The HCRC will also receive monthly, a variance report that compares the budget to the actual 
paid claims experience. 

The County and the HCRC mutually agree to work to improve the reporting process with the 
various health plan vendors. 

ARTICLE 8: GRIEVANCE PROCEDURE 

Section 8.1: Definition of Grievance 
The term "Grievance" shall be: 

a) Any dispute concerning the application or interpretation of the terms of this Memorandum of 
Understanding; or 

b) Any dispute concerning the discriminatory application or misapplication of the rules and 
regulations of any agency of the County or any claimed violation thereof; or 

c) Any dispute involving the suspension, dismissal, disciplinary action, transfer, promotion 
policy, or demotion of any employee or complaint about an examination or examination rating. 

d)	 In no event shall any matter arising from a complaint against an officer be the subject of a 
grievance pursuant to this Article. Such matters shall continue to be heard by a Hearing 
Board under Article 2 of the Baltimore County Police Administrative Manual. 

Section 8.2: Workdays 
Recognizing that grievances should be raised and settled promptly, a grievance must be raised 
within ten (10) workdays following the event giving rise to the grievance, or within ten (10) 
workdays following the time when the employee should have reasonably gained knowledge of 
its occurrence. The FOP shall be notified of all meetings on grievances which have been reduced 
in writing, and a representative of the FOP shall have the right to be present at such meetings. 
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For the purposes of this Article 8, Workdays shall be Monday through Friday, excluding 
holidays observed by non-public safety employees. 

Section 8.3: Grievance Steps 
Grievances shall be processed as follows: 

Step 1: The employee shall discuss the grievance with the employee's immediate 
supervisor. The immediate supervisor shall attempt to adjust the grievance, and shall 
respond orally within ten (10) workdays of discussion. If the answer is not satisfactory, 
the employee may file a written grievance with the Captain or Commanding Officer 
within ten (10) workdays of the oral response. A copy of said written grievance shall be 
promptly provided to the FOP by the County. A meeting shall be held with the 
appropriate supervisor, the employee and the employee's representative. (The employee 
may be represented at all levels of the Grievance Procedure by the appropriate FOP 
representative.) After appropriate notice to supervision, a reasonable number of witnesses 
who have information pertaining to the grievance shall be allowed to attend the 
Grievance Hearing. The employer shall submit a written answer within ten (10) 
workdays. 

Step 2: Provided the grievance is not settled satisfactorily at Step 1, the grievance shall 
then be submitted, in writing, to the appropriate department head or designated 
representative within ten (10) workdays of the answer to Step 1. A meeting between the 
department head and the employee, and the employee's chosen representative, shall be 
held within ten (10) workdays. The department head shall submit a written answer within 
ten (10) workdays. 

Step 3: If the grievance is not settled within Step 2, the employee may file a written 
Grievance Appeal with the Labor Commissioner or the Commissioner's designee within 
ten (10) workdays after receipt of the Step 2 written answer. A meeting shall be held 
between the Labor Commissioner or the Commissioner's designee, the employee, the 
employee's representative and designated County representatives within ten (10) 
workdays after receipt of the written Grievance Appeal. The Labor Commissioner, or the 
Commissioner's designee, shall give a written answer to the employee and the County 
representatives within ten (10) workdays of said meeting. 

The Labor Commissioner shall not designate an Administrative Law Judge (ALJ) to hear 
a Step 3 Grievance.  A County representative shall rule on any Step 3 grievance. 

Step 4: 
a) Grievances pertaining to Section 8.l (a) and (b) shall be subject to binding 

arbitration at this step. 
b) Grievances pertaining to Section 8.1 (c) shall be subject to advisory arbitration at this 

step. 

A grievance not resolved by the prior steps can be submitted to arbitration as set forth in a) 
and b) above. Within thirty (30) calendar days after receipt of the Step 3 written answer, or 
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within thirty (30) calendar days after the Step 3 written answer should have been provided, 
the aggrieved party shall notify the Labor Commissioner, in writing, of the intent to arbitrate 
and the specific contract violation to be submitted to arbitration. The parties shall select a 
mutually acceptable arbitrator. If this is not possible, a list of arbitrators shall be secured from 
the American Arbitration Association and an arbitrator chosen in accordance with its rules. 
The arbitrator shall have no authority to add to, detract from, alter, amend or modify any 
provision of this Memorandum of Understanding or any rules and regulations of any agency 
of the County, or to establish or alter any wage rate or wage structure. The arbitrator shall not 
hear or decide more than one grievance (other than Class Grievances) without the mutual 
consent of the County and the Union. The award in writing of the arbitrator on the merits of 
any grievance adjudicated within the arbitrator's jurisdiction and authority shall be served on 
both the County and the FOP, and shall be final and binding on the aggrieved employee or 
employees, the County and the FOP. By mutual consent of both parties, a grievance may be 
waived at any step in the grievance procedure to the next higher level, or any mutually 
agreeable level in the procedure. The cost of arbitration shall be shared equally by both sides, 
except that costs incurred in presenting or defending the grievance to the arbitrator shall be 
borne by the side incurring the expense. In no case may an employee use the mechanism for 
binding or advisory arbitration without the approval of the FOP. 

Step 5: Dispute subject to final resolution by the Personnel and Salary Advisory Board. The 
parties to the dispute shall meet no later than ten (10) workdays after receipt of the advisory 
award of the arbitrator in an attempt to resolve the dispute based on such an award. If the 
grievance is not settled at such a meeting, the advisory award of the arbitrator shall be 
forwarded within ten (10) workdays to the Personnel and Salary Advisory Board. If advisory 
arbitration has been mutually agreed to be waived, the grievance shall be presented to the 
Personnel and Salary Advisory Board within ten (10) workdays of the Step 3 written answer. 

Section 8.4: Class Grievance 
If a grievance affects all employees within a bureau, division, precinct, station, or other group of 
employees similarly situated, the FOP may submit said grievance, in writing, directly at Step 2. 

ARTICLE 9: LEAVE 

Section 9.1: Scheduling 
(a) In order to protect the public health, safety and welfare, employees of the Police 

Department are required to work those hours or days as directed by the Chief of Police in 
an order, regulation, or directive issued by the Chief of Police, verbally or in writing, at 
their regular rate of pay and regardless of whether said workdays fall on holidays, subject 
to the provisions of Article 6, herein. In addition, for the purpose of determining leave 
days in the application of Article 6, all agency commanders, or their designee, shall post 
leave schedules in the designated area, or electronically to all affected members  no less 
than ten (10) calendar days prior to the start of the scheduling period. An employee’s 
scheduled starting time will be enumerated on his/her monthly schedule. 

(b) Except as provided in subsection (c), Once the monthly schedule has been posted as 
required by subparagraph (a) of this section, all scheduled leave on the posted schedule 
shall be designated as “Regular leave L” and all additional leave selected by the member 
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shall be designated as “Regular leave L2.”  All leave approved after the schedule is posted 
shall be designated as an “optional leave day.” 

(c) Additional leave selected as regularly scheduled leave L2 under subsection (b) shall be 
designated on the schedule as “L2”. Section 6.6 shall continue to apply to L2 leave which 
is cancelled due to a required court appearance. 

(d) Nothing in this section shall alter the current practice of permitting officers to select 

additional leave days prior to posting of the schedule required in subsection (a). 


(e)	 When an employee is assigned to limited duty, the otherwise applicable notice provisions 
for rescheduling shall not apply; instead a seven (7) day notice shall be sufficient.  When 
an employee who has been assigned to limited duty is released to full duty, the otherwise 
applicable notice provisions for rescheduling shall not apply; instead, a two (2) day notice 
shall be sufficient. 

(f) The attached Appendix E to this Memorandum of Understanding concerning clarification 
of call back versus rescheduling shall be in full force and effect during the term of this 
Memorandum of Understanding. 

(g) The starting time for scheduled shifts will be on the hour or half-hour.  	This will also 
apply to early and late reporting times in accordance with Article 6, Section 6.4(b) and (c). 

Section 9.2: Annual Leave 
Earned Leave - The annual leave period for all employees shall begin on the first day of January 
and end on the last day of December. Annual leave is pro-rated throughout the calendar year and 
is earned on the 15th of the month on a calendar year basis. An employee must be marked with a 
positive payroll marking at least one day in the payroll period which includes the 15th of the 
month in order to earn leave for that month. Leave is earned as follows: 

(a)	 Police personnel having completed from date of employment up to three (3) years of service 
shall receive 132 leave days per year. (11 per month) 

(b) Police personnel having completed from three (3) to nine (9) years of service shall receive 
137 leave days per year. (11.41 per month) 

(c)	 Police personnel having completed from ten (10) to fourteen (14) years of service shall 
receive 142 leave days per year. ( 11.83 per month) 

(d) Police personnel having completed fifteen (15) and more years of service 
shall receive 147 leave days per year. (12.25 per month) 

Reflected in the above leave allowances are two (2) Diversity and Inclusion Days. 

Earning of Leave on Unpaid Leave of Absence or Separation of Employment - Leave is not 
earned by an employee on an unpaid leave of absence or an employee who left county 
employment with an effective date prior to the 15th of the month, regardless of whether there 
was a positive payroll marking in that pay period. An employee whose effective date of return 
from leave of absence is after the 15th of the month will not earn leave for the month, regardless 
of whether there was a positive payroll marking in the pay period containing the 15th of the 
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month. 

Section 9.3: Leave Accrual 
A total of 60 leave days may be accrued annually. 

Section 9.4: Vacation Leave 
A specific number of total annual leave days shall be designated as "Vacation Leave." The 
selection of vacations shall be determined by the amount of seniority an employee has accrued in 
their rank. Approved vacation leave, for the purposes of this Section and the call-back provisions 
of Article 6, shall be treated as regularly scheduled leave. 

In the event that a regular scheduled leave day is canceled, the employee will be paid at overtime 
rates for the time worked, as provided in Article 6. 

(a) Personnel who have completed six (6) months of service shall be entitled to three (3) three 
weeks of vacation leave per year. 

(b) Personnel who have completed ten (10) years of service shall be entitled to four (4) weeks of 
vacation per year. 

(c) Personnel who have completed twenty (20) years of service shall be entitled to five (5) weeks 
of vacation per year. 

(d) Commanding Officers shall require vacations to be distributed evenly over a twelve (12) 
month period. 

(e) Vacation schedules shall be approved by December 21st for the next calendar year. Selected 
vacation leave shall be honored for that entire year. 

(f)	 Employees who choose not to select all of their allotted weeks of vacation on the vacation 
schedule may use the remainder of their vacation time intermittently as it is available for 
selection of monthly leave.  

Section 9.5: Accident Leave 
Eligibility for Accident Leave will be determined by the County's designated Health Care 
Provider. When an employee is absent due to an injury sustained in the line of duty, the 
employee will immediately be transferred to the day shift, a Monday through Friday schedule. 
Any applicable notice provisions for such rescheduling will not apply. 

Section 9.6: Sick Leave 
Sick leave is provided for absences caused by actual non-work related illnesses or injuries, 
necessary medical, dental or optical appointments or treatments, or confinement due to 
quarantine as determined by an authorized medical authority. Sick leave is pro-rated throughout 
the calendar year and is earned on the 15th of the month on a calendar year basis. An employee 
must be marked with a positive payroll marking at least one day in the payroll period which 
includes the 15th of the month in order to earn sick leave for that month. All department 
employees shall earn sick leave at the rate of 1.25 sick days per month for a total of fifteen (15) 
days per calendar year, with unlimited accrual. 

A member at the time of retirement shall receive membership service for unused sick leave in 
accordance with the formula that twenty-two (22) days of unused sick leave are equal to one (1) 
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Month of membership service. One (1) additional month of membership service shall be granted 
if fractional days totaling eleven (11) or more result from the application of this formula. 

If the employee leaves the service of the Department having used more sick leave than the 
employee actually would have accrued, the value of such excess sick leave shall be reimbursed 
to the County. An employee placed on Excessive Absenteeism Notice shall provide his/her 
supervisor with a written physician's excuse from work for any sick leave used for the next six-
month period. 

Advanced unearned sick leave may be granted by the Office of Human Resources under 
recommendation from the Chief of Police. The recommendation must be accompanied by a 
written statement from the employee's physician. An additional physician statement may be 
required during the period of absence. Unearned sick leave can be advanced only after the 
employee has exhausted all accrued sick leave and available leave days. This does not include 
the 104 leave days necessary for "weekend leave" for sworn personnel. Unearned sick leave may 
be extended to a maximum of 30 work days, generally. In unusual circumstances, the 
Administrative Officer may extend beyond the 30 day limit. Unearned sick leave will be paid 
back with regularly earned sick leave after the employee returns to work or as stated in Section 
9.11: Leave Donation of this Memorandum of Understanding. No sick leave will be accrued until 
the advanced sick leave is paid back. Unearned sick leave is subject to review by the Personnel 
Salary and Advisory Board. 

Section 9.7: Bereavement Leave 
Bereavement leave shall be as follows: 

(a) Four (4) days' absence without loss of pay or leave days shall be permitted for the death of 
a parent, spouse, child, brother or sister, stepbrother or stepsister, stepparent or stepchild. 

(b) Three (3) days' absence without loss of pay or leave days shall be permitted for the death 
of a grandparent, great grandparent, step grandparent, grandchild, mother- or father-in-
law, brother or sister-in-law, spouse's grandparent or spouse’s step grandparent. 

(c) One (1) day's absence without loss of pay or leave day shall be permitted for the death of 
an aunt, uncle, spouse’s aunt or spouse’s uncle, son-in-law or daughter-in- law. 

(d) Additional days without loss of leave days may be granted at the discretion of the
 
Commanding Officer when extensive travel is involved. 


(e) Bereavement leave days must be used within twenty (20) calendar days of the date of 
death. 

(f) Upon request, the employee must submit written verification of relationship and date of 
death. 
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Section 9.8: Jury Duty 
An employee shall be entitled to leave with pay on any day that he/she is required to appear for 
jury duty. Jury duty will be considered the employee's tour of duty. 

Section 9.9: Family Leave 
Employees who have been employed for at least 12 months shall be entitled to the family leave 
benefits set forth in the Family and Medical Leave Act of 1993, Public Law 103-3. 

Section 9.10: Family Illness 
All employees covered by this Agreement shall be eligible for benefits as described in the 
Maryland Healthy Working Families Act (the “MHWFA”) and any subsequent revisions or 
amendments to the MHWFA. With the approval of the Director of Human Resources, additional 
sick leave may be used for illness in the immediate family. Immediate family is defined, as set 
forth in the definition of “Family Member” in the MHWFA (a copy of that definition is attached 
in Appendix O). The employee is required to submit a statement to the employee's supervisor 
stating the relationship of the ill member of the immediate family, the nature of the illness, and 
the necessity for assisting the ill member of the immediate family. 

The leave may also be used for the following purposes: 

1.	 To care for a family member with a mental or physical illness, injury or condition. 
2.	 To obtain preventative medical care for the family member. 
3.	 Paternity leave. 
4.	 If the absence is due to domestic violence, sexual assault, or stalking committed 

against the employee’s family member, the employee may use leave to: obtain 
medical or mental health attention, services from a victim services organization, legal 
services or proceedings, or to assist with relocation. 

Section 9.11: Leave Donation 
The Fraternal Order of Police Lodge 4 may donate annual or sick leave for an employee (as 
defined in section 1.2 of this Memorandum of Understanding) who previously was granted 
unearned sick leave in excess of fifteen (15) days by the Director of Human Resources (up to the 
limit of 240 hours) and/or by the Administrative Officer (up to the limit of 240 hours), up to a 
combined limit of 480 hours. Donations shall only be in full day increments and shall not exceed 
the amount of unearned sick leave previously granted and used by the employee. The Fraternal 
Order of Police Lodge 4 shall be responsible for collection and coordination of donated annual 
and sick leave from employees. All employees donating leave shall be required to provide 
authorization in writing on Appendix J. The leave donated by an officer pursuant to this Section 
shall not be paid out to the officer that donated the leave at the time of separation or included that 
officer’s retirement calculation. 

Section 9.12: Additional Leave Provision 
In the event the County Administration closes all Baltimore County Offices for normal business, 
those employees who are required to remain at work or to come to work during the hours the 
County offices are closed shall be marked as present and credited with "F" time for official non-
work day, for the hours actually worked during their regularly scheduled shift.  If the F time is 
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not credited to the member’s account in a timely manner, the agency will forward a request to the 
Director of Human Resources to reinstate the day for all affected members.  Such requests will 
not be unreasonably denied. 

Section 9.13: Study Group for the Prevention of Substance Abuse/Employee 
The Union, Department and County agree to evaluate the existing protocol designed to address 
alcohol and substance abuse of officers. Each entity will appoint two members to the Study 
Group. Each entity may also bring subject matter experts as they desire to assist the Study Group 
in formulating recommendations. The group will look at opportunities for counseling and 
rehabilitation through a County or Private Program as well as intervention protocol. 
Recommendations will be made to the County Executive for his consideration by October 1, 
2019. 

Section 9.14: County Policies 

(a) Payment of Accrued Compensatory Leave. 
1) Upon retirement, employees will be paid for unused compensatory leave not to 

exceed the applicable maximum accruals. 
2)	 In the event an employee dies in service, the employee’s accrued compensatory 

leave will be calculated for payment in the final check. 
(b) Vacation Accrual at Termination. Employees who leave County service who have a 

balance and accrued vacation leave will be paid for their accrued vacation leave. 
Employees who leave County service and have used more vacation time than was actually 
earned must reimburse the County for the value of the excess leave used. 

Section 9.15: Military Leave 

(a) Employees in the National Guard or any reserve component of the military shall be granted 
fifteen (15) days of military leave. 

ARTICLE 10: PENSION 

Section 10.1: Pension Language 

(a) The County shall continue in effect its present pension plan providing for retirement after 
twenty (20) years of creditable service, without reference to age, with a minimum benefit 
payable of forty percent (40%) of average final compensation at twenty (20) years of 
service; two percent (2%) for each year of creditable service through twenty-five (25) 
years, and one fifty-fifth (1/55) for each year of creditable service thereafter. 

(b) Effective July 1, 1995, a new pension plan shall become effective which shall provide for 
retirement after twenty (20) years of creditable service, without reference to age, 
providing a minimum benefit of fifty percent (50%) of average final compensation for 
twenty (20) years of creditable service and two percent (2%) for each additional year. 
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(c) Effective January 1, 1988, military credit will only be used to determine the pension benefit, 
and not eligibility to receive the benefit, except as specifically provided for in subsections 
d) and f) below. 

(d) Effective July 1, 1995, the amended disability provisions (Appendix F) shall become 
applicable. However, anyone applying for an accidental disability prior to July 1, 1995, shall 
be grandfathered with regard to existing benefit provisions. 

(e) Effective July 1, 1988, employees shall contribute for the pension benefits in effect on that 
date at a rate of not more than an additional one percent (1%) of salary. The actual 
contribution rate shall be based upon actuarial studies. 

(f)	 All employees hired prior to July 1, 1987, who have served in the military shall retain the 
option of receiving credit, as a part of creditable service, for up to four (4) years of their 
military service in order to retire with less than twenty (20) years of service with the County. 
If such an employee chooses to retire with less than twenty (20) years of service with the 
County, the employee shall receive a pension benefit determined under the pension plan 
under subsection a) above. Once such an employee completes twenty (20) years of 
creditable service with the County, excluding military credit, such employee shall only be 
eligible for the pension benefits under subsections b) and c) above. 

(g) An employees' minimum pension benefit shall be increased by three (3%), up to a maximum 
of one hundred (100%), for each year of creditable service beyond twenty- five years, 
provided such additional accrual shall only apply to creditable service that is earned after 
July 1, 2007. 

Section 10.2: Pension Language for Employees Hired After July 1, 2007 
(a)Employees hired after July 1, 2007 will be ineligible to retire pursuant to Section 10.1 

(b)Employees hired after July 1, 2007, who complete twenty-five (25) years of creditable 
service, without reference to age, will be eligible for retirement with a minimum benefit of 
sixty percent (60%) of average final compensation. 

(c)Employees hired after July 1, 2007 who attain age sixty (60) with at least ten (10) years of 
creditable service will be eligible for retirement with a minimum benefit of two percent 
(2%) of average final compensation for each year of creditable service. 

(d)Employees hired after July 1, 2007 must attain ten (10) years of creditable service to 

qualify for an Ordinary Disability Retirement.
 

(e)The employee contribution rate for employees hired after July 1, 2007 shall be seven 

percent (7%) of base pay
 

(f) An employee’s minimum pension benefit shall be increased by the three percent (3%), up 
to a maximum of one hundred percent (100%), for each year of creditable service beyond 
twenty-five (25) years, provided such additional accrual shall only apply to creditable 
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service that is earned after July 1, 2007. 

Section 10.3: AFC 
Average final compensation shall mean the average earnable compensation of an employee 
during the twelve (12) full consecutive months affording the highest average. The employee shall 
pay fifty percent (50%) of the cost of this benefit. 

Section 10.4: Deferred Retirement Option Program 
On July 1, 2001, the County will establish a Deferred Retirement Option Program (DROP) for 
employees, with the first retirements under the Program possible on or after July 1, 2004 (three 
year DROP); July 1, 2005 (three, three and one-half, or four year DROP); and July 1, 2006 
(three, three and one- half, four, four and one-half, or five year DROP) (Appendix C).  Only 
Sworn Police hired prior to July 1, 2007 are eligible for the DROP in this paragraph. 

On July 1, 2022, the County will establish a Deferred Retirement Option Program (DROP) for 
Sworn Police, hired on or after July 1, 2007, with the first retirements under the Program 
possible on or after July 1, 2035 (three- year DROP only). (Appendix C-1). 

Section 10.5: Optional Retirement Allowance 
Effective July 1, 2022, an employee who has twenty-five (25) years of pension credit may retire 
with the option of having fifty (50) percent of the employee's retirement allowance continued 
throughout the life of and paid to the employee's designated beneficiary. This option will be 
provided at no cost to the employee (i.e. with no reduction in the employee's retirement 
allowance). For purposes of this option, the beneficiary shall be the employee's spouse and shall 
be designated at the time of the employee's retirement. 

An employee who retires with this option will be provided the opportunity to designate a new 
beneficiary following the death of, or divorce from, the designated beneficiary described above. 
Such new beneficiary is not required to be the spouse of the employee. Upon such re-designation 
and selection of a new optional allowance, the employee's retirement allowance will be 
recomputed to provide a retirement allowance that, together with the selected optional allowance 
for the new beneficiary, is of equivalent actuarial value to the employee's retirement allowance, 
with no subsidy provided for the new optional allowance. 

Section 10.6: Pension Options 
Refer to Appendix K for available pension options. 

Section 10.7: Pension Modifications 
(a) Effective July 1, 2010, employees shall contribute an additional 1% of salary above their 

contribution rate in effect on June 30, 2010. Effective July 1, 2011, employees shall 
contribute an additional 6% of salary above their contribution rate in effect on June 30, 
2011. The employee contribution rate for employees hired into pay schedule IV on or 
after July 1, 2014 shall be ten percent (10%) of base pay. The employee contribution rate 
for cadets who were hired prior to July 1, 2014 and subsequently promoted into pay 
schedule IV shall be eight and one-half percent (8.5%) of base pay. 

(b) (i) Employees who were hired before July 1, 2007, and who retire on or after July 1, 2010 
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with less than 20 years of service, shall not be entitled to the retiree COLA. This subsection 
does not apply to disability retirements. 

(ii) Employees who were hired after July 1, 2007, and who retire on or after July 1, 2010 
with less than 25 years of service, shall not be entitled to the retiree COLA. This 
subsection does not apply to disability retirements. 

(c) Employees who retiree on or after July 1, 2010, and who would otherwise be eligible for 
retiree COLA's, shall not receive such COLA's as provided in 5-l-235(a) of the Baltimore 
County Code, 2003; plus an additional (4) four years following their retirement. 
(Retirement system COLA's shall still be used to calculate an employee's DROP as stated 
in Article 10 Section 10.4 and Appendix C of this Memorandum of Understanding) 

(d) Effective July 1, 2010 the PRIF Cap shall be reduced from 8% to 6% and the annual 
COLA limit shall be reduced from 4% to 3%. 

(e) Effective July 1, 2016 all pay schedule IV employees hired prior to July 1, 2007 will 
contribute 8.65% of their salary toward their pension. 

(f)	 Effective July 1, 2017 all pay schedule IV employees hired prior to July 1, 2014 will 
contribute 9.00% of their salary toward their pension. Effective January 1, 2019 all pay 
schedule IV employees hired prior to July 1, 2014 will contribute 9.50% of their salary 
toward their pension. 

(g) The parties agree that the County will introduce and support passage of legislation to 
modify § 5-1-206(b) of the Baltimore County Code to provide that the exclusion for 
receipt of credit under that section does not apply to any credit provided through the 
National Guard, Reserves, or a military-related Disability pension. The County shall 
introduce and support passage of such legislation in connection with the County seeking 
approval from the County Council for other aspects of the MOU. 

(h) In Fiscal Year 25, the County shall introduce legislation to amend Section 5-1-266(3)(i) 
et seq. to provide a minimum benefit of 66 2/3% of the member’s final average 
compensation for any disability that does not fall under the schedule of impairments in 
Section 5-1-226(1)(ii), with no increase to the employee contribution rate. 

(i)	 The County shall introduce and support legislation to amend the County Pension Code to 
provide for the following change in Fiscal Year 26: to amend the DROP program to 
permit the spouse of a DROP eligible member who died while employed by the County 
to elect DROP benefit. 

(j)	 The County shall introduce and support legislation to amend the County Pension Code to 
provide for the following change in Fiscal Year 27: to eliminate the earnings offset for 
accidental disability. 

Employee pension contributions 
Upon the effective date of the change enumerated in Section 10.7 (i), employee pension contributions 
will be increased by .05%. 
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Upon the effective date of the change enumerated in Section 10.7 (j), employee pension contributions 
will be increased by .02%. 

ARTICLE 11: TRAVEL MILEAGE ALLOWANCE 

Section 11.1: Travel Mileage 
The standard business mileage allowance shall be at the rate set by the Internal Revenue Service 
in effect on the date the mileage was actually driven, plus tolls and parking, and shall be paid to 
County employees who use their privately-owned vehicles for official County travel necessary to 
carry out the required or authorized duties of their positions, without regard to the number of 
passengers they may have. In the application of the said provision, the employee shall be entitled 
to travel allowance for all official travel other than to report to the employee's regularly assigned 
duty station, including portal-to-portal for court appearances on scheduled time off. Travel policy 
is hereby incorporated by reference to Appendix D. 

Section 11.2 – Assigned Vehicle Community Presence Program 

In order to increase the presence of marked vehicles throughout Baltimore County, a Labor-
management Committee consisting of FOP representatives, the Department and the County shall 
establish and begin an assigned vehicle program for implementation during FY24.  Employees in 
the program will be authorized to commute in their assigned vehicle to and from their Baltimore 
County residence.  The parties understand that the timing of assignment is contingent on delivery 
and preparation of vehicles; further, the parties agree that deployment of the vehicles is in the 
discretion of the Chief.  To be eligible for the program, the employee must: 

a) Be assigned to the Patrol Division. 
b) Be a Baltimore County resident. 
c) Agree to terms of usage as developed by Agency and FOP, consistent with the provisions 

of Section 12.7. 
d) Complete training to ensure there is understanding of the policy. 

This Section shall not be construed to limit the authority of the County to assign vehicles to other 
employees. 

ARTICLE 12:  FOP BUSINESS 

Section 12.1: FOP Negotiations 
No more than five (5) FOP representatives shall be granted leave with pay to attend negotiation 
sessions which are scheduled with the Labor Commissioner during the representatives' work 
hours, and FOP representatives shall be responsible for informing their supervisors, in a timely 
fashion, of expected absence from work. 

Section 12.2: FOP Leave 
Twelve Hundred and sixty (1260) hours with pay, per year, shall be granted to representatives 
for FOP Business. FOP representatives shall be responsible for giving their individual 
supervisors advance notice of the representative's absence from work for FOP business. 
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Section 12.3: Designation of FOP Representatives 
A written list of FOP representatives shall be furnished to the County and the FOP shall notify 
the County of any changes in the representatives. 

Section 12.4: Recruit Class 
The FOP shall be provided time to address each Recruit Class concerning membership in the 
Fraternal Order of Police. 

Section 12.5: Training 
The parties agree to continue the practice that the FOP shall be provided one (1) hour to address 
attendees of In-Service and Step 1 and Step 2 Supervisor training. A pre-approved lesson plan 
shall be reviewed and authorized by the training section commander. 

Section 12.6: FOP President 
During the term of this Memorandum of Understanding, the President of the Baltimore County 
Lodge #4, Fraternal Order of Police, Inc. shall designate two (2) appointees of the bargaining 
unit who shall be granted a full-time leave of absence from their duties for the Police 
Department, mandated in-service training excepted, but shall remain on the payroll of the Police 
Department for the purpose of performing full-time duties on behalf of the FOP. During such 
leave, the appointees shall continue to accumulate seniority and shall receive all benefits as if 
said employee were fully on duty, including, but not limited to, pension accruals and fringe 
benefits. 

Section 12.7: Notice of Policy Change by the Department 
The Police Department will furnish the FOP with draft copies of proposed changes to directives, 
rules, regulations and procedures along with current documentation. 

Section 12.8: Services Provided to FOP 
(a)	 The County shall provide radio, spare battery and charger for the FOP President and 

any appointee(s). 
(b)	 The department will provide the FOP with all name and address changes of FOP 

members as they receive notice. 

Section 12.9: Performance Appraisal Appeals 
If requested by the employee, the FOP shall have a right to represent FOP members and 
participate in assisting the employee during a Full Appeal Process of a Performance Appraisal 
Appeal or during a Limited Appeal Process of a Performance Appraisal Appeal for newly 
promoted sworn officers. 

ARTICLE 13: SENIORITY 

Section 13.1: Seniority Ranking 
(a) Where rank and time in rank/grade, and departmental tenure from date of appointment as 

a Police Officer are equal, a member's police academy class ranking will be used to 
determine seniority ranking. 

(b) An employee who is demoted or reverted shall have a "time in grade" date, as it pertains 
to seniority in Article 13 Subsection 13.la of this Memorandum of Understanding, to be 
the date and time of his/her original promotion to the lower rank. 
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Section 13.2: Reduction in Force 
In the event the number of sworn personnel is reduced, requiring a layoff, said layoff shall be 
accomplished in inverse order of departmental seniority, the lowest rank and least seniority first. 
No employee shall be laid off out of seniority order as described above so long as that employee 
has the ability to perform the available work. Employees on layoff shall be recalled in the inverse 
order of their layoff, provided only that those recalled have the ability to perform the available 
work. 

Section 13.3: Application For Transfer 
In any application for transfer, the Department may consider qualifications, including training, 
skill and ability, physical and mental condition, balanced staffing, performance evaluation, and 
the needs of the Department. Provided these factors are relatively equal, seniority shall be 
determinative. 

ARTICLE 14: NO STRIKES – NO LOCKOUTS 

Section 14.1: No Strikes 
Pursuant to the provisions of the Baltimore County Employee Relations Act, Section 25-60: 

(a) "Strikes, work stoppages and lockouts and secondary boycotts are forbidden. Employees 
or employee organizations shall not engage in, sponsor, initiate, support, direct or 
condone a strike or work stoppage or secondary boycott." 

(b) "Employee organizations shall be prohibited from engaging in, initiating, sponsoring, 
supporting, directly or indirectly, picketing of the Baltimore County government or any 
of its property or field or office facilities in furtherance of a strike, work stoppage or 
secondary boycott." 

The remaining provisions of Section 25-60 of the Baltimore County Code are incorporated 
herein by reference. 

Section 14.2: No Lockouts 
No lockouts shall be directed against County employees by the County Administration. 

ARTICLE 15: QUALITY OF WORK LIFE 

Section 15.1: Quality of Work Life 
Recognizing their mutual interest in improving services to the public while maintaining safe 
working conditions, representatives of the Police Administration and the FOP will meet, at the 
request of the Chief of Police or the President of Lodge #4, at a mutually agreeable time, during 
the term of the Memorandum of Understanding, to discuss the formation of joint study 
committees; any such committee shall, after formation and completion of the study, report its 
findings to the Chief of Police and the President of the Lodge. 

Section 15.2: Duty Related Trauma 
The designated representative of the F.O.P. will be notified immediately whenever an employee 
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(1) is seriously injured or killed, or (2) is involved, as identified by the Chief of Police or their 
designee, in an incident where another person is seriously injured or killed. 

Following such an event: 

1) An employee will be provided a weapon by the police department if their duty weapon 
is retained by the investigative agency unless the employee is suspended from duty. 

2) The police department shall provide a department radio to the employee. 
3) The department shall request a minimum of three days permission leave from the Office 

of Human Resources for the employee.  These days are separate from scheduled leave. 
4) Regarding personal information, the department will release to the media only the 

employee's rank, last name, duty assignment and department tenure. The department will 
take into account the circumstances involved in the incident and the safety of the 
employee in determining the timing of the release of such information. 

ARTICLE 16: DISCIPLINE AND TRIALBOARDS 

Section 16.1: Discipline 

(a) The Administration and the Baltimore County Police Department will adhere to the 
Maryland Law Enforcement Officer's Bill of Rights for investigations involving 
employees covered by this Memorandum of Understanding that relate to any alleged 
incident that occurred on or before June 30, 2023 to include the decision of the hearing 
board as to findings of fact and any penalty shall be final in accordance with the 
provisions of Section 3-108(c)(1)(ii) of the Law Enforcement Officers’ Bill of Rights 
(“LEOBR”) and the Memorandum of Understanding between the Baltimore County 
Administration and FOP 4 in effect from July 1, 2021 – June 30, 2023, and subject to 
appeal as described in Section 3-108 of the LEOBR. 

(b) Any investigation that relates to an alleged incident that occurred on or after July 1, 
2023 shall be governed by Police Accountability and Discipline Act, Sections 3-101 
through 3-114 of the Annotated Code of Maryland, Public Safety Article. 

Section 16.2: Insertion of Adverse Material 
The Baltimore County Police Department may insert adverse material into the Department’s 
official personnel file, provided the employee has an opportunity to review, sign, and receive a 
copy of, and comment in writing on the adverse material.  Any comments by the employee shall 
be included in the employee’s file. 

Section 16.3: Inspection of Internal Affairs Files 
An employee may request an appointment to inspect his/her closed internal affairs file(s) of any 
investigation involving said employee.  The inspection of the internal affairs file(s) shall be 
scheduled by an appointment requested in writing or by phone to the employer.  The employee 
shall have the right to have a representative of choice accompany him/her during the review.  
The employee shall have the right to make notes during the inspection. 
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ARTICLE 17: FURLOUGHS AND LAYOFFS
 

Section 17.1 Furloughs and Lay Offs 
Bargaining Unit members shall not be furloughed or laid off (i.e. "riffed") in fiscal year 2026 or 
2027. 

ARTICLE 18: DURATION AND SCOPE OF MEMORANDUM 

Section 18.1: Separability Clause 
The provisions of this Memorandum of Understanding are declared to be severable and if any 
section, subsection, sentence, clause or phrase of this Memorandum of Understanding shall for 
any reason be held to be invalid or unconstitutional, such decision shall not affect the validity of 
the remaining sections, sentences, clauses and phrases of this Memorandum of Understanding, 
but they shall remain in effect, it being the intent of the Parties that this Memorandum of 
Understanding shall stand, notwithstanding the invalidity of any part. The Administration and the 
FOP further agree to meet and negotiate on the invalidated portion. 
Section 18.2: Implementation of Memorandum Of Understanding 
The Administration shall introduce all legislation necessary to implement and give full force and 
effect to the provisions of any Memorandum of Understanding negotiated to succeed this 
Memorandum of Understanding and the Administration and the FOP shall support all such 
legislation, both before the Personnel and Salary Advisory Board and the County Council. The 
FOP will be given an opportunity to review this proposed legislation prior to its submission to 
the Personnel and Salary Advisory Board and the County Council. 

Section 18.3: Duration 
This Memorandum of Understanding shall become effective July 1, 2025 and shall continue in 
full force and effect until June 30, 2027. This Memorandum of Understanding shall be 
automatically renewed from year to year after June 30, 2027 unless: 

(a) Either party shall notify the other in writing no later than October 15, 2026 (or October 
15th of any subsequent year thereafter in case of an automatic renewal) that it desires to 
terminate, modify or amend this Memorandum of Understanding, or 

(b) The County Council fails to approve the necessary appropriations to support the fiscal 
obligations of the County under this Memorandum of Understanding for any year 
covered by this Memorandum of Understanding. 

Section 18.4: Distribution of Memorandum of Understanding 
The Administration shall have copies of the agreed upon Memorandum of Understanding 
available for employees at least 10 days before it takes effect. 

[Signature page continued] 
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PAYROLUPENSION DEDUCTION AIJTJ-fORIZATION CARD 
BALTIMORE COUNlY LODGE #4 
FRATERNAi.: ORDER OF POLICE 

Name_______________,..,__PayrollNumber._______ 
Midclle1niml ss,_______ 

Adiva C l .R.ctnd C J 
To: Baltimore Count;, Oflico ofPfnance: 

I hereby authorizo 'Ibo 01licc ofPinanca to deduGt from my camiDgs (or peuslon) on a.hpayroll 
period. suoh 11110DDt u may bo specified as thJIIS by 1he Lod&o Constitmfon. and Byla.ws, or as otbcrwJsc 
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aty & Slatt ________________l,jpCodo_________ 

. Homol'hoJIO____________CoUP.honc......___________ 
.Addless:.------------------------,,-----
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Appendix B
	

BALTIMORE COUNTY GOVERNMENT 
PAY SCHEDULE IV 

STANDARD GRADES 
Fraternal Order of Police, Lodge #4 

Police Department 
Effective January 1, 2026 

Base Annual Rates Longevity Annual Rates 

1 Long 2 Long 3 Long 4 Long 5 Long 6 Long 7 Long 8 Long 9 Long 10 Long 11 Long 12 Long 13 Long 14 Long 15 Long 

Grade Minimum 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step Maximum 9yr 10yr 11yr 12r 13yr 14yr 15yr 16yr 17yr 18yr 19yr 20yr 22yr 24yr 26yr 

PC 39,066 40,182 41,525 42,952 44,469 45,989 

11P 71,632 73,775 76,362 78,990 81,795 84,702 87,785 91,060 94,427 96,979 98,479 102,217 105,202 108,187 110,252 112,317 114,468 116,618 118,913 121,206 122,528 123,851 128,837 134,511 

12P 73,775 76,362 78,990 81,795 84,702 87,785 91,060 94,427 96,979 98,479 102,217 105,202 108,187 110,252 112,317 114,468 116,618 118,913 121,206 122,528 123,851 128,837 134,511 140,379 

13P 78,990 81,795 84,702 87,785 91,060 94,427 97,992 101,729 102,851 103,973 105,094 109,224 112,397 115,568 117,862 120,155 122,499 124,841 127,335 129,829 131,645 133,460 139,584 146,147 

14P 81,795 84,702 87,785 91,060 94,427 97,992 101,729 102,851 103,973 105,094 109,224 112,397 115,568 117,862 120,155 122,499 124,841 127,335 129,829 131,645 133,460 139,584 146,147 153,038 

15P 84,702 87,785 91,060 94,427 97,992 101,729 105,657 109,787 111,034 112,280 113,526 118,113 121,478 124,841 127,335 129,829 132,666 135,503 138,564 141,625 143,886 146,147 153,038 160,272 

16P 87,785 91,060 94,427 97,992 101,729 105,657 109,787 111,034 112,280 113,526 118,113 121,478 124,841 127,335 129,829 132,666 135,503 138,564 141,625 143,886 146,147 153,038 160,272 168,080 

17P 91,060 94,427 97,992 101,729 105,657 109,787 111,034 112,280 113,526 118,113 121,478 124,841 127,335 129,829 132,666 135,503 138,564 141,625 143,886 146,147 153,038 160,272 168,080 176,278 

18P 94,427 97,992 101,729 105,657 109,787 114,089 118,676 123,363 124,837 126,312 127,786 133,461 137,543 141,625 144,907 148,189 151,635 155,080 158,698 162,314 165,093 167,872 175,849 184,224 

1 The amount of a longevity increase for employees on an annual salary scale is the equivalent of one (1) step in the pay grade of the class to which the employee's position is assigned.
 
Classified employees are rewarded for long and faithful service through longevity increments. These increments are earned upon the attainment of 9 through 20 years of service and 22, 24 and 26 years of service
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BALTIMORE COUNTY GOVERNMENT 
PAY SCHEDULE IV 

STANDARD GRADES 
Fraternal Order of Police, Lodge #4 

Police Department 
Effective January 1, 2027 

1 Long 2 Long 3 Long 4 Long 5 Long 6 Long 7 Long 8 Long 9 Long 10 Long 11 Long 12 Long 13 Long 14 Long 15 Long 

Grade Minimum 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step Maximum 9yr 10yr 11yr 12r 13yr 14yr 15yr 16yr 17yr 18yr 19yr 20yr 22yr 24yr 26yr 

PC 40,238 41,388 42,771 44,241 45,803 47,369 

11P 73,781 75,988 78,653 81,360 84,249 87,243 90,419 93,792 97,260 99,888 101,434 105,283 108,358 111,432 113,559 115,687 117,902 120,117 122,480 124,842 126,204 127,566 132,702 138,546 

12P 75,988 78,653 81,360 84,249 87,243 90,419 93,792 97,260 99,888 101,434 105,283 108,358 111,432 113,559 115,687 117,902 120,117 122,480 124,842 126,204 127,566 132,702 138,546 144,590 

13P 81,360 84,249 87,243 90,419 93,792 97,260 100,931 104,781 105,936 107,092 108,247 112,501 115,769 119,035 121,398 123,760 126,174 128,587 131,155 133,724 135,594 137,464 143,771 150,532 

14P 84,249 87,243 90,419 93,792 97,260 100,931 104,781 105,936 107,092 108,247 112,501 115,769 119,035 121,398 123,760 126,174 128,587 131,155 133,724 135,594 137,464 143,771 150,532 157,629 

15P 87,243 90,419 93,792 97,260 100,931 104,781 108,827 113,081 114,365 115,648 116,932 121,656 125,122 128,587 131,155 133,724 136,646 139,568 142,721 145,874 148,203 150,532 157,629 165,080 

16P 90,419 93,792 97,260 100,931 104,781 108,827 113,081 114,365 115,648 116,932 121,656 125,122 128,587 131,155 133,724 136,646 139,568 142,721 145,874 148,203 150,532 157,629 165,080 173,122 

17P 93,792 97,260 100,931 104,781 108,827 113,081 114,365 115,648 116,932 121,656 125,122 128,587 131,155 133,724 136,646 139,568 142,721 145,874 148,203 150,532 157,629 165,080 173,122 181,566 

18P 97,260 100,931 104,781 108,827 113,081 117,511 122,236 127,063 128,582 130,101 131,620 137,465 141,669 145,874 149,255 152,635 156,184 159,733 163,459 167,184 170,046 172,908 181,124 189,750 

1 The amount of a longevity increase for employees on an annual salary scale is the equivalent of one (1) step in the pay grade of the class to which the employee's position is assigned.
 
Classified employees are rewarded for long and faithful service through longevity increments. These increments are earned upon the attainment of 9 through 20 years of service and 22, 24 and 26 years of service
 



  

 

 

   

  

    

 

 

     

   

    

      

     

  

 

  

   

    

   

 

        

  

 

     

    

       

      

  

       

           

 

    

       

    

 

 

      

  

 

   

    

    

          

 

    

    

 

 

  

 

 

  

 

 

  

APPENDIX C 

DEFERRED RETIREMENT OPTION PROGRAM (DROP) 

The County will establish a Deferred Retirement Option Program (DROP) for Pay Schedule IV 

employees on July 1, 2001, with the first retirements under the Program possible on or after July 

1, 2004 (three-year DROP); July1, 2005 (up to four- year DROP); July1, 2006 (up to five-year 

DROP). 

In order to be eligible to select the DROP, a retiring member must have at least twenty-seven 

(27) years of credible service as defined in (and/or as applied under) Subtitle 2 Retirement 

System Article 5, Title 1, Section 5-1-201 of the Baltimore County Code, 2003.The length of the 

DROP a member may elect will be determined according to the following table. For employees 

hired after January 1, 2004, only actual time worked, accumulated sick leave, and accredited 

military time will be applied toward DROP. 

Years of Eligible Service Length Of Drop 

27 or more years 3 years 

28 or more years 3, 3-1/2, or 4 years 

29 or more years 3, 3-1/2, 4, 4-1/2, or 5 years 

Retirement allowances credited to the DROP account, and paid after retirement, will be 

calculated according to the following enhanced formula: 

a. 	 The length of the DROP period (three to five years) is selected by the employee. 

b. 	 "DROP Service” equals service at retirement (including retirement credit for accumulated 

unused sick leave and military service) minus the length of the DROP period. 

c. 	 Average Final Compensation is determined as if the member had retired at the beginning of 

the DROP period 

d. 	 The DROP Retiree Allowance equals 64% of Average Final Compensation for 24 years 

DROP Service, plus 2% of Average Final Compensation for each additional year of service. 

Retirement allowances credited to the DROP account will be increased for retirement system 

COLAs just as if the member had retired at the beginning of the DROP. The retirement 

allowance paid upon actual retirement will include retirement system COLAs provided during . 
the period of the DROP. 

Member contributions to the Retirement System made during the period of the DROP will be 

credited to the member’s DROP account. 

The DROP account will be credited with interest each June 30, based on the administrative 

procedures currently used to determine the member’s accumulated contributions, except that the 

interest rate used will be the greater of (a) the rate of return on the actuarial value of assets for 

the prior calendar year, minus 50 basis points; or (b) the regular rate of interest (5% per annum). 

The DROP accumulation may be paid to the member in a single lump sum, or may be rolled over 

into an eligible plan such as an IRA, at the member’s option. 
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DEFERRED RETIREMENT OPTION PROGRAM (DROP) – FOR MEMBERS HIRED 
ON OR AFTER JULY 1, 2007 

A back DROP is available to Sworn Police Officers under which eligible active members 
may elect to receive a lump sum payment at retirement in exchange for a reduced monthly 
benefit for life. In order to be eligible for the DROP, members must be hired after 7/1/07, have at 
least 28 years of qualifying service, including credit for unused sick leave and military service. 
Qualifying service does not include other jurisdictional service outside Baltimore County or 
transfer service with Baltimore County. The DROP monthly pension benefit will be determined 
as of a date that is a specified number of years in the past (the “look-back” date) based on the 
plan provisions and the member’s salary and service at that earlier date, and the lump sum 
payment will be based on an assumed accumulation of member contributions and monthly 
payments during the period from the “look-back” date to the actual retirement date. The length of 
the DROP is 3 years for 28 years of qualifying service. The DROP election is made retroactively 
when the member is ready to retire. AFC is determined as if the member had retired at the 
beginning of the DROP. The DROP Allowance equals 60% of AFC plus the additional accruals 
listed above for full and fractional years of DROP Service over 25 years. 

The Retirement Allowance paid after the retirement date will equal the DROP Allowance 
less any reduction for a survivorship option other than Option 7. The reduction will be based on 
the member’s and beneficiary’s ages at the actual retirement date, not their ages at the DROP 
“look-back” date. Pension payments credited to the DROP account will be increased for COLAs 
each July beginning not less than 12 months from the beginning of the DROP period, provided 
sufficient excess earnings exist in the Post-Retirement Increase Fund. Member contributions 
made during the DROP period will be credited to the DROP account. The DROP will be credited 
with 5% interest, each June 30, based on the administrative procedures currently used to 
determine the member’s accumulated contributions. The DROP accumulation may be paid to the 
member in a single lump sum or rolled over into an eligible plan such as an IRA. The 
distribution must be taken at the actual retirement date. DROP elections may only be made by 
the member at the date of service retirement. If the member dies in active service, the surviving 
beneficiary will not be allowed to make a DROP election. 

Retirement under the DROP program may begin on or after July 1, 2035 for the 3 year 
DROP. 



ExhibitD 

TRAVEL POLICY 

1. Purpose 

In order to provide a wuform policy for administration ofrequired and authorized County'business travel by 
employees ofall agencies, the following guidelines and procedures shall be adopted byall departments. 
~tiveNov~mber 29, 1979. · 

This policy supersedes and replaces all previously existing official or unofficial travel policies presently applied . 
by any Couni;yagency. 

2. Mroioistration 

Travel,P.rocedures will be based on information oiroulatedand updated every fiscal year by the Office of · 

Finance: which shall be charged with the responsibility for voucher verification, pet diem averages for selected 

major cities, average travel timetables, f!,ir and train fare estimates, accommodation recommendations and other 

guideline_ information necessary to insure proper controls oftravel expenses . 


. 
The individual agency heads shall bo responsible for approving travel requests in their departments, and for 
insurin,g that travel reimb11ISement is neither excessive nor discriminatory in Its application. Any . 
supplementary procedures developed by the agencies shaU bo subject to th.e approval ofthe Admin.istrativ.e 
Officer. The agency head shall have tho responsibility to ~tellJline whether a County vehiole or a privately
owned vehicle shall be used for such.travel 

The C9un1;y Administrative Office~, or theAdntlnistrative Officers designee, shall monitor all travel expe.oses as 
reported quarterly by the Office ofF~. 

3. Mileage Allowance 

A mileage allowance atthorate setby the Internal Revenue Service, plus tolls andfaddng, shall be paid to 
County employees who use their privately-owned vehicles for official Countytrave n~sary to carry out the 
required or authorized duties oftheir positions, without regard to the number ofpassengers they may .bave. 

In the application ofthis allowance. the employee wlll bo entitled to reimbursement for official travel which is 
authorized by the agency head or design~ otherthan that required to and from tho employee's regularly 
assigned office. or dw;y station, for the purpose ofmileage allowance calculations. 

When an employee is required totravel on o:fficlal business from home to a location other 1han. the regularly 
as$igned office ordU1y station, whether on a workday or no~ the employee shall be reimbursed for mileage in 
excess ofthe distance round-trip between the employee's home and the regularly assigned place ofwork or 
duty station. It isthe employee'S duty to keep accurate and timely records oftrave4 and to report suohmlleage 
as required by the ~ency forreimbursement. · 

4. Temporary Cb1mro, ofWork Location 

An employee who is required to report to a.different work site will be reimbursed for all extra travel comiected · 
with that transfer provided that the transfer is authorized or directed by the employee's supervisor an4 is 
temporazy (J tw.o-week pay period or less) in .o.a.tUre.. This allowance will o.n1y bepald for mileage beyond that 
nonnally traveled bythe employee to th.e employee'sregularly assignedplace ofwork. 

Trav~lallowan.cc payments fortcmporaxy changes ofwork location beyond tbetwo-week limitation must be 
specafioally approved by the agency hea~subjectto the review ofthe Administrative Officer. _ 

https://Trav~lallowan.cc


5. Tolls and Parking 

Should authorized Councy business require an employee to pay tolls or parking charges beyond that usually required 
by travel to their regular work area. the employee shall be reimbursed for such tolls or parking. ParJdng costs will not 
be paid to employees who are required to repoIt tQ the Towson area offices on a temporaxy change ofwork location 
(see No. 4 above). · · 

6- Travel to Conferences, Workshops 

Travel to approved conferences, meetings, workshops, training sessions and other work-related events shall be 
considered o:ffioial County business. The agency head shall bavo the responsibility to determine whether a privately
owned or Counfy-owned vehicle should be used for such trips. In planning travel, consideration shall be ~en to 
routes whicli roioiroim both time and cost to and from the destination. · . 

Employees tra.veliDg on official County business are expectedto exorcise care in incw:rlng expenses, and to avoid 

excessive or UD.Uecessaty costs by pl.anniug for the minimum amount oftravel and tho most e~W?mical mode of 

transpo:rtati.on to the destination. In all cases, 1he agency head, or designeo, shall have final i\pproval on advances 

and/or reimbursements for the agency's employees, consistent with thc guidelines issued by the Office ofFinance. 


Ifit is determined~ the most economi.(?81 means oftravel is by County vehicle, the "General Rules and ~gulatioos 
for County Vehlcles11 shall be followed. Requests for overnight or out-of~e use ofpool vehicles must be made 

. prior•to the fir.rt day oftravel. · 

7_Receipts. Omtuities 

Receipts will be required bY. the Office ofFixuuwe for expenses such as lodging, tJ;ainlbus/airplane tickets, pmkiilg, 
tolls over $1.00, conmn,nce/registratiou fees. limoU!!ine fares awl cleaning allowances. Actual expenses for items 
such as mileage, meals, gratuities, baggagf' haodling charges and taxis will bo reimbursed according to 1he schedule 
pub!i¥by the Oflicc ofFinance. 

https://transpo:rtati.on


.APPENDIX E 

. . 
CLARIFICATION OF POLICT: CALL BACK VS RESCB:EDULE . 	 . 

In the absence ofspecific or unambiguous language to the contrary, it is Management's 

position :that' a) there is a clear and distinct difference between "eall back" (which affects 

additional or extra hours preceding or subsequent to, butnot contiguous to, a :previously woiked 

regular_block of~igh! h.outS referred to ~ a tour o~duty). and "rescheduling" (which a:tr:ets 

refooafing an entire eight-hour block oftime - des1gna1ed as a tour ofduty- elsewliere ma. 

workday); b) that the Department has an absolute right to reschedule employees COD.Sistent with 

the cunentM.O.U. (io.> no issue ofleave days is involved); and c) the Agency has a clear . 


. cnslom. and past practice ofdoing just that. Further, the only constraints upon rescheduling are: 

L 	 Article 6, Sections 6S.and 6.6; and.Article 9, Section.,9.4, ofth.eMO.U. (i.e., . 

regulai: leave, optional leave without seven days' notloe andvacation · 

cancellatioDB).· 	 · 

ll. 	 The coumionsense constraint of"reasonable notice" (without whic~ the 

above sections ofthe M.O.U. could bo obviated). In urgent or emergency 

cases, employees who are given sixteen (f6) hours notice or more ofa change 


•in their tour ofduty hours wiJl not be eligible for additional ~~n~on as a. 
result of1he rescheduling. In all other cases ofrescheduling, in.o • urgent
or emergency cases with less than sixteen (16) hours notice azu! sll non~urgent . 
and non-emergency cas~, an em~r affected by eacb.rescheduJiogwill bo 
;Paid at time and one-half for tho day ofeach.rcsohNiuling, and for each 

• subsequent day ofthe .rescheduledtom ofduty the affected employeo shall be 

compensated at a rate of seve.D!r cents ($.'10) per hom, for each hour w<ftked · 

outside oftho regulatly scheduled tour ofduty hom:s." · . 


It is agreed that the total cost to the Department for the :tesche.duJing compensationrate of 

s~ven.ty cents ($. 70) p·er hour sbiill not~1en thousand dollars ($10,000) in any fiscal.year. 

'Ilie Departmont agrees to notify the FOP in writing. quarterly, as to 1h:o amount ofmoney 

expended as a result ofthe xospheduling compensation :rate ~f seventy cents ($.70) pf?! hour. 


I . 

J 
1 

I 
l 
I 
i 
I 
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! 
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APPENDIXF 
ACCID.ENTAL DISABILITY 

BALTIMORE COUNTY P.OLICE DEPARTMENT 
. 


1.} A sworn member ofthe Police Department shall be eligible :to receive disabled accident 
allowance, regardless ofage, ifthe member has sustained any ofthe losses listed in1he achedulo 
below and which loss has been determined to be as the direct result ofbodily injbcy arising through 
an accidep.t, independent ofall other causes, occurring while in the actual performance ofduty with 
:the county at a definite time and place, without willful negligence on the part ofthe member. The 
disabled accident allowance under this subsection shall be. an amount equal to seventy-five percent 
(75%) ofth.e member's average final compensation. · 

' . 

(a) Schedule oflosses: . 
(i) :Both hrµids or both feet 
(ii) One hmd and one foot 
(iii) One hand and the sight ofone eye 
(iv) ·ono foot and s,ight ofone eye 

M Slgbt ofboth eyes 

(1,0 Paralysis (para or quadriplegia) 


With respect to a hand or foot, "loss" means. dismemberment by severance through, or above the wrlst . 
or ankle joint- "Loss11 also meaQS par:tia1 dismemberment ofa band od"oot that results in1hc Joss of . 
all functional use ofthe partialIY, dismembered hand or foot. With respect to eyes. "loss ofsight of 
one eye" shall mean central visual acuity pftwenty two-hundredths {20/200) or less in one 
e:ye wit1i the use ofcorrecting lenses, or visual acuiey ofgreater than tw~ty two hundredths 
(20/20Q) ifaccompanied. by a Ji,.µitation in the field ofvfaion such that the widltSt diameter ofthe 
visual field subtends an angle no greater than twenty (20) degtces. 

2.) A sworn member ofthe Police Department shall be eligible to receive a full accident 
disability allowance, tegw:dless ofage, if1he member bas sustained an impaixment or impamnents to 
the extent listed below under 0 Schedule ofimpaimwnts" as a. d~reot result ofthe ~tual performance 
of duties with the counfy &JJ.d which bas permanently incapacitated the member for the further 
petfoDI18D.ce ofthe duties ofthe membeI's job classification. The full accident disability allowance 
under this subsection shall be an amount equal to sixty-six and two-thirds percent (66-213%) ofthe 
member's average final compensation. 
(a) Schedule ofImpainnents: · 

(V A seventy-five poroent (75%) anatomical loss ofthe use ofany one ofthe below or afifty 
percent (50%) or more anatomical loss ofeach oftwo (2) or more oftho below: or a one 
hundred (100) pCICent or more anatomical loss ofthe use ofany oombinati9n ofthe 
impairments .listed below, ifthe loss is caused by the same accident or incident, and, as a 
result ofthe loss. the members emplQyment is involuntarily temiinated: 

· 1. Speech 
2. Sight 

3.Nook 

4. Back 
5. Vital bodily organ 
6. A part ofthe central nervous system 

https://petfoDI18D.ce


7.Ann 
8._Leg 
9. Shoulder 
10. Hearing . 
1 L Mentally incapacitated whereby a member applies for and is granted a disability 
benefit um;ler the Federal Old-Age Survivors and Disability Insurance Act. 

The percentage ofanatomical loss shall be determined in accordance with 1he American Medical 
Association Guides to Evaluation ofPermanent Impainnen~ such detcmnination shall inciude 
infonnation abQut function and nmge ofmotion. 

3.) A sworn member offue Police Department shall be eligible to receive a partial accidental 
disability allowance~ regardless ofage_ ifthe member has snstained an impainnent as a directxesult 
ofthe actual perfPJIDance ofduties with the County and which has pexmanently incapa.citawd the 
member for~o further_peifonnance ofthe (\uties ofthe members job c1assificatlon, but dbcs not 
reach the extent of~capacity ~ found in Sections (a) and (b) ab'?ve. The partial accidental disability 
allowance undei:-this subsection shall be an amount equal to one-fortieth (1/40) ofthe member's 
average final compensation muitiplied by the number ofyears ofcreditable sexvice not in excess of 
twenty (20) and one fifty-fifth (1/55) ofthe memb~r's average final compensation ;m.µltiplled by the 
number ofyears ofcxeditable service irt excess oftwenty (20). The minimum ~mtallowance 
sball be eqWl! tp fifty percent (50%) oftho member's average final · 

I 



APPENDIXG 

. COURT ORDERED CALLBACKDURING OW-TIME 

SHIFr ASSIGNMENT . COURT .ASSIGNMENT 
(Afternoon Court) . 

COURT ASSIGNMENT 
(M:or.ning Cpurt). 

. 
SBIFI'. #3 P.M. SHIFI' Paid "hour-for-hour" from the 

time cou,rt starts 11I1til his/her 
shift starts. with a guaranteed 
minimum of2 hours at l.5X. 

. A "callback:" with.4 ors 
guaranteed minimum. at 1.SX. 
·Clock starts at beginning of. 
court and ends when officer. 

. 
(Managementrese.rv«;s optionto 
work those times between court 

leaves court ~xcept minimum 4 
how:s appijes • 

. end and shift begipning ) 
[Mode-1] [Mode-2J 

SHill'T#l 
MIDNIGHT-. 

A "callbarik" with 4 hours 
minimum guaranteed at l.SX. 
Clock starts at beginning of 
court and ends when officer 

Paid from "end ofs1:iift" to "End 
ofcourt'\ with a minimum of2 
hours guaranteed at l.5X. · 
Clock: starts when shift ends to 

' leaves comt (except minimum. 4 
honrs applies). -[Mode - 3x*J 

the end or court. 

[Mode--4] 
~J:l.lll"J. #4 ·A ''callback" With 4 hours A "callback" with 4 boms 

7PM-3.AM 
8PM.:4.A.M 
6PM-2AM 

:minimum guaranteed at 1.5X. 
Clock starts ~ beidDDing of 
court and ends when officer 

guaranteed miniwnn at 1.5X. 
Clock starts at bP.gimring of 
court and ends when officer 

SPM-lAM 

.. 

leaves court (ox.ce_pt minimum. 4 
hours applies). · 
[:Mode --5] 

leaves court (except minimum 4 
hours applies). · 
[Mode-6] 

** 1nthose mo instances when an employeo's attendance at court on o:ff-1ime is not covered bytlw 
above obart,. it~for all intonts and purposes, be considered. a Mode 3 paym~nf situation, io., a 
callback. 

!. 
J 

I 



ttaatth-Care in Retirement Subsidy for Employees Htred 
bef<?re but ~tirins, after 711/07 · · Af:PENDIX :0:-1 

CUn'lllt C'/12 Subsidy Levels 
eubllc ~pfetyGann Emobve§

.!::!MQ Medicare Cig!!! PfQ HMO Mtidl2JlVOS ~19Di! PPO 
25,0o/. ~S.O% 25.0% 	 !

21i,0% 25.0'k 25.0%10 	 . i 27.5% 27.5% 27.5%27.5% 275~ 275% 	 C11 30.0% 30.0% 30.0% 	 l 
12, ~o.o•,<, 3010% 30.0% 

32..5% 32.5% 32.5%	 ! 
32.5% ·32..5% 32.5%13 36.0% .35.0% 35,0%
35.0% 35.0% 35,0%14 37.5% 37,5% 37.5% 

15 37,6'% 37.5% 37.5% 	 i40.0V. 40.o-,. 40.0%400% ~0.0% 	 f40.0%f6 42.5% 42.5% 	 ~ 

17 -4:Z.6% 425% 42.5% �2.5% 	 i45:0% 4!5.0% 45.0%450%45.0% 45.0% 	 I18 
47.~· A.75% �7.5% -47.5% 4-7.5%47.S% 	 ~t9 500% 50.0% 60,0'J' 	 ' 

20 60.0% 50.0% 50.0% 	 j52.5%52.,5% 52.5% 52.5% 	 .52.5% 52.5%Z1 55.0% SS.0% 55.0% 	 ~,550%65,0% ~-~%22 
57.5% ~7.5% 67.6% 57,S% 

23 57..5% .57,5~ 
80,0% 60,0% 	 { I 

2.¢ 60.0~/4 ' 60,0¾ so.o•~ 6D.O% 	
(

.900% 90Jl% 76.0%625%6a.3•• 65..0¾2S 
650%68.6% 70.0% 	 '.'2.8 	 l 

27 69.9% 75.0')(, 61_5% . 
28 73.2% 80.0% 70.0% 

~ 
f 

76',5% 85.0% 72..So/�29 
30 80.0% go_o% 750% 	 ,:' 

i 
New CY16 s11kldy LeY•lc 	

( 

. Pub{lc Sf{alV 1~n6@1 Employees ClqQ:ll ero HMO Ue:d"IC3r&Cigna PPO l::IMQ Media;!lfZxrul 	 _. 24.0% . 2-4.0% 2-l.06~
2.4.0¾ 2.4.0% 24.0%10 28.5% 25..6% . 26.5%28.5% 26.5% 26.5%11 	 29.0% 29.0% 28.0%29.0% 29.0% 2S 0%12• 	 31 5% 31~5%. 31.5%at 5% 31.51(! ·31..5%13 	 34.0% 34.0% • q-4.0%34.P¾ '34.o~ .3-1.9%1"4 36..5"' 35.5% SS..6%,§.5% 3S.5~ 36,5% 't5 	 : ,3e."o.~ 3P,D""" 39.0%89.0% ::\9.CV,' .39,0'Ai18 41 S% . . 41.5% 41.5%'41.5% .41.Sf. 41:5%17 :44.0% 44.0% 44.0%4(.0¾ '44.0% 44.0% 

.-46 s~ -'6.5% Mui%18 
48.5% ~as¼ 465% ,a.ov. 4Q.O% 48.0%19 
4~0'/o 4a0% 490%20 	 "51.5,r.' 61.6¾ 61.5%51.6"o 51.5% 51.5%21 . 64.0% 54,01/.. ~.0%54,0% 54 0% • 6'.0% 22 56.5% 66.5% 56.5%56.St', 58.6¾ S6 S%23 &.I °"' 59 0"15 58,0%6.9.0% 69..11% 59.0""'24 :19 D'I' 89.0% 74.0%82.3% 84..010 61.5"-'25 es.a% as.0% 64 0%26 
SS.9% 7-4.0% • 66.5%'J.1 
72.2% 79.0% 69.0I{.28 

I.,• · 75.5% 64.0% 71 5%29 
79 0% 89.0% 7� O't,30 



.AP:PENDIXll-'-
Heflflfl Care· ;n·~atirementSubsidy for Employees Hited • 
bc,fo.re but Rttiring after 7/1/07 

Naw CY1i Sl'bskly Lev•ls 
~ 

I 
Geol!ml El!lQ!Qit:• Pub6¢$ffely ( 

YQ§ ~gn~PeQ !:fM.Q &!&db!! Cla!Ji PfQ liMQ ~re ! 
10 22..~.k 22..0% 22..0•,(, 22.0% 22.0'l!i 220% 
11 24.6% U.5% 2.4.5% 245% 2-4,5% 2-4.5% 
f,2 ZT.0% 27.0~ 27.0% 27.0% 27.0% 21.0% ~ 
'\'3 29.5% • 29.5% 29.5% 29.5% ·2.9.5% 29.6% I• 
:fl- ~0% 32.0% 32.0-,' 32.0% 3U)o/. 31.0% ! 
1.6 ~.6% Stl.5% 34,5% 34.5% 34.5% 34.5% j 

lll 3-7.D% 37..0•l, .37..fl% .37,0% 37.0% 3Ul"J. ~ 


17 · 38.5% 3S.5% 395¾ 38,5% 39.6% 39.5% i 

16 �2.0% ~o•.r. 42.0%· 42.0% -tt-0% -42..0% 

19 44,6% 4'.5% -4-4.5%, 4'1,5% 4'.S% 44.5% 

20 48.0~ 48.0% -48.0"-' ,48,0% 48.()% 4&.0•,.(, 

2l 60.0% SQ,Oo/G 500% 50,0% 5Q.0% 50:0'16 

22 62.0% 52.1)% 52.0% 52.0% 52.0% 52.0% 

23 64.5% S.4.5% 54,5".(. 54.5% 54,6% 54.5% 'I 


I
2.f 57.()% 57.0%. !>10% ,57.0% 57.0'¼ 57.0% f • 
25 60.3% 62.D% 59,5% 77.0% B7.0~ 72,0% 

:28 63.6% 67.0% 62.0% 

27 65.9% 72.0% 545% : 

28 70.2% 77.0% . 67,D% 

2!I .ns0/4 82.0% : 69.5% 

. ~ 


so ·7t.o~A, 870% •7Q.0% 


Kaw CN17 SUbsldy L.evola ' . ~~Em~- Public, Safe\'{ : 
xm QtanaPfQ, 1™Q Mrg~ Cl9Di! feQ J:!MQ Medl.:ara ; 

10 20.0% 2.0.0% 20.0% 20,0% 20.0% 20;0% I I 


11 22.3% 22.So/t 22.5% nstr. 22.5% 22.8% 

t2 25.0% 25.0"- • 2.s:0% :ZS..0% 25.D% 25~ 

13 2.7:5% 27.5% 275% 'Z7.5% 27,5% 27.5% 
 I: 
1-4 30.0% . 300% 30 Do/a 30,0"'~ 30.01' 30.0% . 

'tS 32.6% 32.6% 32.5% 32.5% 32.5% "32.6% 

18 35.0% 35.01' 35.0% 36.o,r.. a5.0%. ;!5.0% 

17 37:.5% 37,5% · 37.5% • 37.5% 37,S"J, 37.5'. 

18 -40,0o/e 'Ml.0% 40,0% -40,0% '40.0'I' 40.0% 

19 <12.5~ ¢~ -4Zd% 42.5% 42.5%. 4~511' 

20 47.0~ 47.0% :.«7,0% .47,0,c.. 47.0%" 41"°" 

21 49.0% ~0% 49..0% .49,0% 49.0% 49.0% 

22 51.0% 51.0 ... 51.0% 510% ·s1.b% 51:0% 

23 53.0%. M.0% 53.0~ 5'3.Q'.I' 53.0% , 53.0% 

z,4 .55,0'X, 6!..00&1 55~0% 55.0% 55.0% ~O'I' 

25 58.1% 60.0-...,. 57.5% 75.0% 85.0% 70.0% 

38 $1.6% 66.0% 60.0% 

27 84.9% 70.0% 62.5% 

28 68.2% 75.0% 65,0% i 

29 71,5% 80.0% 67.6% 

30 750% 85.0% ,70.0% 
 · I 


,I 

I 
I 
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Health Care ln Retrrement Subsidy for Employees Hfred after 7/f/07 

General Employees 
PR&MEDICARE 8Sl1REES MEDICARE RETfREES 

FY2008 
10-37Vrs Basa AllpW;ance o,rYOS Base Albwance perYOS 
ofService $1~0.00 • S22~ QD S100.00 $150 OD 

CY20f6 . . 
1o-a7 Yts aase .AJ!qY@nce oer yos •• B:ase AJ!gwano& per VOS 
ofService ti1..;8.25 • .$222 50 . $99.00 S148.:l5 

CY201S 
10 - 37 Yns 811,ei ARowance pe; Ybs - Basa AUO\l/llnce p.er YOS •• 
orSeivfce S1.f6,00 S217.5o $96,75 S145.00 

CY2017 

10-37Y~ 825:!!.h,llcfflaoc;eperYOs ease Allowance perYos

ofSelvica St-41.50 $212, 50 .s94.50 $141.SO 

- Amount before ISi\ annual ~astmMlafUte !asset of:41' or Iha CPI lncte11se, 
beginning with FY09 (CY 2.M7.CPI) ' . . 

Public Safety 

PRE-MS>lCARE: RETIREES 


FY2008 ~f:!!l l!II~~ ~YQS Base'Allowan= per V09 
10-24Y~ 
of &lt'vice $150.00 ,$225.50 S'I00.00 · $150.00 
~Y.O.S. 5222..00 5333.00 S148.DO $222.00 

CYg01B Base ~l'lt:B per \OS·• 

1D-2,ol \"f!.l 

afSemce $1:.18..25 ·,$222..50 $99.00 $148.25 

25.·Y.O.S. S:219.50 $329.2S. ~146.25 $219.~0 


CY201§ ~~ 6!£ouaoe ~):Q§ - Bue Allowance Def YOS ... 
10- UYrs 
ofSetVil;e $145.00 S217.50 $,96.75 $145 00 
25Y.o.s. :r214,75 $322,00 $143.00 s211.1s 

CY2017 Basa AilioWa.JCS ~r)'.OS - Basa Allowance per YOS 
10-24YIS 


.or.semce 1141.75 $21.250 S8·4.50 i'f-41.75 
.. 25Y,OS. 5209.75 li31-4.5D S139.75 • $209.75 

I 
\ 
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APPENDIXJ 

VOLONT.ARY DONATION OF ANNUAL OR SICK LEAVE 

. Employee's Name 

Employeo's Social Security Number 

RE: Lwve Donation for Sworn Police Officers in the Baltimore County 
Police Department 

I, ______________, a member ofthe bargaining unit represented by the 
Fraternal Order ofPolice, Lodge #4 (hereinafter ''FOP") hereby agrees to the donation of__ 
hours ofannual leave from my annual leave account and/or __hours ofsick leave from my 
sick leave account to the sick loavo account of __________. (PI.,e note 
that donations may only be made in 8 houn increments). In that regard, I authorize and 
request Baltimore County to-deduct said hours from my annual leave and/or sick leave account 
and to credit such hours to the sick leave account of the aforementioned employee of 
the Deparlment. I understand that my rights to the above ref~renced donated annual and/or sick 
leave aro relinquished and recognize that I cannot rccov9r these annual leave and/or sick; leave 
hours at a future date. 

It is JnY understanding that FOP, Lodge #4 is coordina~ the voluntaxy annual leave and _Qick 
leave donation program and I authorize the FOP"to forward this authorization to the appropriate, 
Deparbnental and/or County office(s) so that my authoriz.atl.on/request can be implcme1:1ted. 

Signa~ ofEmployee 

Date 



AppendixK 

OPTIONAL ALLOWANCES 
i • I 

A:IJ.y member may, prior to thB tint retirement allowance pa:yment normally due, eleot a reti.cment option of eqllivalent 
~ value in one of the optional forms se! out below. The ,options provide either a lump.:.sum payment (Optiop. 1) or 
continued pa,Yme.nts (Options 2,3,4,5,o,7) to a benefic.iazy nominated by written designation duly acknowledge.and filed with · · 
the Board of Trustees. 

M.aximum. - Unreduced retirement allowance with Jll2 provisions for continued payments after the retired member's d~ 

All benefits cea!e at the time of retired member's dead}, Final payment, Ifany, for the ap10unt accmed between the time of 

the last retirement payment and the retiied member's death sh!lll be payable to the retired member's estate. 


Option 1-Ifthe retired member dies pe:foro receiving in annw.ty paym~ts the total contributions acc~ulated & the time of 

retirement. the undistnlntted accum.ulaied. con1nlmtfon balance will be paid in a an-time, lump-swn payment to the 

designated bene.lioimy or beneficiaries. All monthly benefits cease at the time ofth.? retired membet's deajh. Biaicfiqiazy 

changes ma,y be made at any tl_mo. 


Option l - Upon· the death of the retired member, 100¾ of the retired member's reduced retirement benefit shall be . 

continued throughout the life of and paid to the de.sl~ated. beneficial}'. No changes may be m.adp to the designated 

beneficfazy. under any circumstmces, after the first payment ofthe member's retirementallowance. 


Option 3-Upon the death ofthe retired member, 50% of1he retired member's ·teducedreth-ement benefit sb.ll be ~ntinned 
tbrougb.out the life of an paid to '!he designated benefi.ciaxy. No llbmges may be made to the designated benefi$¼ under 
wcircumstmccs, a&rthefirstpavmentofthemembet's retfrementallowm,qe. · . . 
Optiqn 4-this is a custom option that allows the ~embar to ~ify the do~ amo11nt of_the mondl]y benefit that. -upon the 

death ofthe retired memb!'l', shall be contiuned throughout flu, life ofand paid to fh.e designated. bmu:ficiary•. This benefit, 

together with 1hc t~tired member's rednced.•retirement ~fit~be certified by 1ho aotuacy to be the cquivaleat valuo to 

the retired membetr's msxfumm retl1ement allowance. No changes may be made to the desigp"ted J,eneticia:cy, under any 

circamstances, after the first payment oftho membpr's retirement allowance. · 


Option 5 - Upon the death of the retired membec, 100¾ of -tho mired member's :redneed retirement benefit shall be 

continued tbrougboat1hp lfm ofand paid to th~ designated beneficiaxy: .SlrouJd the retiredmemberbecome divorced ffi>m lh9 . 

AAWT!!!/'4 hNJpfjpjary or should i:hp _designated beneficiary predecease the retired member, 'Qpon written notification to the 

Board ofTrnsrecs, the retiredmembers reduced retirement allowane& sbs111hereafber increase to the rnmmnm -?Ption. 

~notification.of such death or divo~ ~ retii:ed member shall ~e ~tled to d~.a new benefioiacy and select any 

oftb.e Options. 2,3,4,5, or 6,, :in which event the retired ~bee's allowance sball be recomputed based on tho ages ofthc 

retired membec andthb benefioi&J:y at that tmw. · · 


. 
Option 6-Uponthe dOil1h ofthe retired member, 50% ofthcromed.member's redncedretirement benofit shall be commued 

throughout the life of and paid to the des:igua:ted beneficiary. Should the retired member become divorced ftom the 
designated bcmofioiarv or should tho de$nated beneficiary predecease 1h6 retired member. upon written noufipatioi:t to 1he 
J3oard qfTmstees, the retired member's reduced retirementallowance sbaD thereafterincreaso to the maximum option. · 
.A:fmr notificatioll ofsuch death or divorce, the retired mmtber shall be e.ntitled to designate a new benoficiary and select aey 
of the Options; 2,3,4.S. or 6, in which event th.I? retired mmnber's allowen.co shall be recomputed based on 1he ages of the 
xedreci~armdthe ~ficiary atthat time. 

Optio~ 7 - Unreduced retirement allowance for eligi"blc Swol:D- Baltimore County Police Officers and Firefighters. Upon 1he 
death of'lhe retired momber, SO% of the retired member's @tinwent benefit shall be continued through.out tho life ofaud 
paid to tb original beneficiiliy (the employee's spouse who fs desipated at tho time ofthe employee's retirement).~ 
1he retired member become divorced .;from the original beneficiary or should the orjgjnal beneficiary predecease the retired 
member. upon written notification to the Board ofThlstee!., the retired µiember may de,ignete asubstitute bcneffolarv, If1he 
retired member desianates a substit:ttte benefioiazy, dw retired.member- may select aey ofthe Options, 2,3,4,5, or 6, mwhich 
evem 1h1' retired :m,=:nber"s allowance shall be recopiputcd based 011 the ages of the retired member au,d the substitnte 
bon.eficia:ry at that time. MAIUUA.GB CERTIFICAJ'E.RBQUIRED AT TEIB TJMB OF J.P.PUCATION. 
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https://MAIUUA.GB
https://allowen.co
https://notification.of
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(4101 867. ~~i 

FBlC [..t10) 821-56$i 
bco;,d@baHimomcountymd.g::iv 

www.baltlmoreoountymd.g011/i:,oJica 
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AppendtxL 

fy1ar.ch 19, 2009 

Cole Weston 
President 
Fraternal Order of Police Lodge #4 
9304 Harford Road 
Balt1more, Marylarid 21236 

Dear President Weston, . . 

This .letter will .confiim t~e agreement between th~Fraternal Order, of Pollt;:e Lodge, #4 
and the Bafflmona County Police.D~partment ~ardlng .1fle ~rtlng time for shifts. . 
Including eariy and lafe reporting. . · . . 

The starting time for scheduled -shifts wm be on the l')our or half-hour (e.g•• 07001 0730, 
• oeoo etc)- ·Thls will also apply to eady and late reporting fJmes In accordance with 
Article 6, Section 6.4 {b) and (c) ef the Memorandum of·Understandlng• ., . 

• • I 

This l~r~hall be Included as an Apperialx to the Memqrandum of ~ndemtanding 
between th!;t Fraternal Order of Ponca Lodge #4 and the Baltimore County 
Adminlstafion effectfve July t. 2009. 
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https://fy1ar.ch
www.baltlmoreoountymd.g011/i:,oJica
mailto:bco;,d@baHimomcountymd.g::iv
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APPENDIX M 

Educational Assistance Polley· 

Purpose 
. 	 . 

The purpose of this polloy ls lo 811COUrage full-time empla}lees to Increase their value ta lh& County lhrough 
further educaUon and p,ov!de lhem with fiilanclaf educaUon sssls!enca. 

Policy 

The County w~J reimburse eITglble employeaa.a apeclll"ed percentage of the cost of t:wlfon.al'ld certal.n (ees, up to a 
apeclffad maKlmUm each fiscal year for approved couisesldegrees.. All relmbutaement& to e.n'Jployees are bW/Jd to 
lhe individual employee•s agenay. Ifart ernptoyea tsnnln!!fes CQunty emplo~ntwlµtln 18 months ofa 
reimbursement for tullion and &!es, the employee stlelJ repay 60% oflhat'relmbursement to the Counfy. 

1. Att·EdUcaUortal Assistance Oommlttee. consisting of lhe Admfnlslrallve Ottrcer, fha Dtract.or orBudget and 
Anance, and lhe Director ofHuman Resources, shalt determine lha eR.glb!Dly of einploycias reque$Ung 
.eduoa~onal assfslanoe. 

2.. 	 Ari educatfonal asslslanlllt progr.1mfc.ou,sa. in Iha jlldgement of Iha Edacallonal Assf~oca Committee: 
must be dlteclly ~rated to the emp(oyee's cullllnt pOStlfon or mus! ctrrac:Jly antraru:e pola'1Ua1 for 
advancement wllhln fha County to a poslllon which the lna111idual hna reasonable expectalfon ot 
aohlevlng. • • 

3. 	 Educallonal aaslstance maybeapp.roved far courses whlOh are pad of adegree or oertllic:ata program, 
provlded that the degree orcectllic8{8 program being pursued Is cwrently lnc:lutlad in.the mlnlmuin 
quaDtlcallons fora Balllmore C®nfy Clas:Blfla.allon specutcatJo11 orappcoved by Iha Educ.aflonal Ascl$lahce 
Commlttee."m:1n applic:ant ii; nol emo!Jadtn a cf19ree or certllicale program. educadonel aslsl.arice may ba 
approved on(y'fora-edu~e lhat (1) w!O enhance Iha aklUs and knowledge whJch &le re.quired to pedorm flu, 

•duUes oflhelrexletlng oramlated olassfflcallon, or{2) will enhan~ lhe potenllal foradvanceraentWllhfrl 
fheOounty, · 

4. 	 Approyai orooullies shall be resflicted to lhose conducted by recognized ~l'ld approved scbools, coReges 
and unlverslttea. .. • •. 	 . 

5. 	 EducaUonal essl11tance may be approved for up fo 30 graduate credits beyond an undergraduate degcee 

within the vocaUon ~or which lite lndlvldua( Is employed. • 


6. 	 The hows durfng which fha oourse ofstudy ls scheduled must nol confffc( wilfi lhe emplOyee's scheduled 

workfl\g houns. 


7. 	 AppUoaUon$ foreduca6onal as~tanca must be stairnllted prforto lbttoompjetian oflhe c~e forwhloh 
relmbutseme.nl ls S01,1ghl AppRcallons md&t be submitted .In (he sama:fisca.l year rn whfch the COUBfl ls 
lal(en,, even Ifthe gt.'ldas are not available unlb a Jatenfate. On6-(1) Jate..lile approval Will be granfed dudng 
appncanrs employment withUte Cqunty. Thereafter, altapf'.lfiC!llloM file<f wbsequerit lo Iha complallon ofa 
ooUtBe ss well as. appllcations fi(ed outside ofllle ffscal year In which file ooursewas taken Wl1J not be 
COllllld~ed for relmbiJ,s,menf. . • 

8. 	 Ifan emp{oyee Is elfgibta for edUcaOonal ben,e.lib under lhs G.I. E3D1 andfor any type of scholanihlp. gianr, 

feBowshfp or olher educatzonal asslstanoa, any monies to ba retmtnused by the Ooul\ty sh~ be ITmlted lo 

the difference between the amount available under lh8 olher source(s) orbenefits and lhe to~I coll. (I\Ot to 

ex~d the total amouot avaOabfa under this pol[oy). 

9. 	 Refm~ursemenHoreaoh approved CXJUl'S8 shall be IJIBde after Iha employee prese.nts (1) avldenoa ot • 

hIMn9 r1rce!ved'a s-alisfaolary grade (i( lelferg,aded, a --c- o.rh~her) and (2) lhe (orfglrral) acceptable 

~!pis for tu!Uon Md any olhsr reltnburaabla fees, as deleqnlnad by Uut Commftle&, 
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https://relmbutseme.nl
https://Dtract.or


  
   

 
 

  
 

   
  

  
  

   
  

  
  

  
  

  
  

  
  

  
  

  
  

  
  

   
  

  
  

  
  

  
  

  
    

  
  

  
  

  
  

  
  

  
  

  

APPENDIX N 
BALTIMORE COUNTY GOVERNMENT
 

PAY SCHEDULE IX
 
POLICE DEPARTMENT
 

SUPPLEMENTARY SALARIES
 

Criminal Investigation Division Annual Supplementary Salary 
Captain $520.00 
Major $520.00 
Other Sworn Members Assigned $320.00 
Hazardous Devices Disposal Technician $1,500.00 

Tactical 
Officer-in-Charge $520.00 
Officer-in-Charge of Shift $412.00 
Other Sworn Members Assigned $360.00 

K-9 
Officer-in-Charge $520.00 
Officer-in-Charge of Shift $412.00 
Other Sworn Members Assigned $360.00 
Trainer $500.00 

Marine 
Sworn Members Assigned $320.00 

Firearms Instruction 
Officer-in-Charge $520.00 
Other Sworn Members Assigned $260.00 

911 Liaison 
Officer-in-Charge $520.00 
Officer-in-Charge of Shift $312.00 
Other Sworn Members Assigned $260.00 

Recruitment and Selection 
Sworn Members Assigned $320.00 

Investigative Services 
Sworn Members Assigned $320.00 

Tactical Flight Officer 
Sworn Members Assigned $475.00 

Operations Support Section 
Crash Team $320.00 



  
   

 
 

  
 
        
 

  
   

  
 
 

 
   

 

APPENDIX N 
BALTIMORE COUNTY GOVERNMENT
 

PAY SCHEDULE IX
 
POLICE DEPARTMENT
 

SUPPLEMENTARY SALARIES
 

Annual Supplementary Salary 

County Executive Aide Shall be paid a salary two grades higher 
Pilot (in the same step) than the grade normally 

assigned to his rank 

The above supplementary salaries shall be paid only while the sworn member is assigned to one 
of the above units.  Transfer or removal from one of the above units shall immediately cancel the 
above supplement. 



 

Appendix-0 
FAMILY It,LNESS 

"FAMILY :MEMBER" in the Maryland Healthy Working Families Act is defined as: 

(I) ABIOLOGICAL CHILD, AN ADOPTED CHILD, A FOSTER CHILD, ORA STEPCHILD 
OF THE EMPLOYEE; 

(2) A CHILD FOR WHOM THB EMPLOYEE HAS LEGAL OR PHYSICAL CUSTODY OR 
GUARDIANS.HIP; 

(3) A CHILD FOR WHOM THB EMPLOYEE STANDS IN LOCO P.ARENTIS, REGARDLESS 
OF THE CHILD'S AGE; . 

(4) A BIOLOGICAL PARENT, AN ADOPTIVE PARENT, A FOSTER PARENT, OR A 
STEPPARENT OF THE EMPLOYEE OR OF THE EMPLOYEE'S SPOUSE; 

(5) THE LEGAL GUARDIAN OF THE EMPLOYEE; . 

(6) AN INDIVIDUAL WHO ACTED AS A PARENT OR STOOD IN LOCO PARBNTIS TO 
" 	 THE EMPWYEB ORTHE EMPLOYEE'S SPOUSE WHEN THE EMPLOYEE OR THE 

EMPLOYEE'S SPOUSE WAS AMINOR; 

(7) THB SPOUSE OF THE EMPLOYEE; 

(8) ABIOI:OGICAL GRANDPARENT,~.ADOPTED" GRANDPARENT, A FOSTER 
GRANDPARENT, ORA STEPGR.ANDPARENT OF THEEMPLOYEE; 

(9) ABIOLOGICAL GRANDCHILD, AN ADOPTED GRANDCIDLD, AFOST.BR 

GRANDCHILD, ORA STEPGRANDClilLD OF THE EMPLOYEE; OR. 


(10) A BIOLOGICAL SIBLING, AN ADOPTED SIBLING, AFOST.BRSIBLJNG, OR A 
,STBPSIBLING OFTim EMPLOYEE. 

https://AFOST.BR


AppendixP 

JOHN A. OISZRWSKI, .JR_ STACYL.RODOBRS 
Coun.ty ~ ~AdmlnisrraJJvc OJfiar 

Apnl 29, 2020 

David M Rose, President 
Fzatemal Order ofPolice, Lodge #4 
9304 Harford Road 
Baltimore, Maryland 21234 

RE: Side Letter. Probationary Period for Late.ra1 Police Officers 
DearPresident Rose: 

As discusseli, the County would like. to shorten. th~ probationary period for "lateral" police officers, who 
are hired by Baltimore CoUDty after ser:ving .as a police officer for at least two yeaxs in another law 
enforcement agency. The cummtprobationary period for all newly hired o:ffice,;s is two'yeam. The Counfy' 
proposes to change the probatioruu:yperiod for lateral hires to one year. 

Io.particular, the Countyproposes that the SpecialRegulations for Swom Police and Fire, in the Baltimore 
Cowrty Code, be modifiedby adding to §4-8:-l02, Special Rule 2.11: · 

(B) The probationary period for an appointee to the Police Department who at the time ofappointment 
has not less than two year.i ofexperience as a swom officer in a law enforcement agency, and who is 
approved bythe M.atyland Police Training Commission fonvaiver offull entrance-level training, shall be· 
for a period ofone (1) year from the date' ofappointment. 

Tho County considers setting the probati.onacy period for new hires to be within the discretion of 
manag~men\:_Th~ County recognizes that the FOP dis~es with that position and deems the settingofthe 
probationacy penod to be amandatozy subject ofbarg8llllDg. 

The Comrtyhas drafted a. Side Letter thatwould implCID.ent this change immediately. This ohange would 
have the effect not olily ofchanging the length ofth" probationaxyperlod for new hires but would also 
shorten the probatiODBiyperiod for lateml officms who are already working in our Department and are 
CUIICD.tlyrepresented by FOP Lodge #4. 

As set forth in the attached Side Letter, the parties are agreeing that nei~e.rparty will oito to the Side Letter 
as establishing any pxeccde.o.t conccming the County's ability to establish terms ofemployment for 
employees bofbre they are b.iredi, includingbU:t not limited to setting the probationary period for now hiies. 
Io.stead, eachparty is majqmjning its respective position. 

Thankyou for your consideration. 

~-
Deputy C.Ounty Administrative Officer 

J 



.Appen~:P-1 

SIACYL. .RODGBR.S 
Call!lt)l~aO.{Jlur 

Side Letter: Probationary :Period for Latenll Police Officers 
\ 

Baltimore County (the "County.,) and the Fraternal Order ofPolice Lodge #4 (''FOP") hereby 
agree to change the probationaxy period for "lateral" police officers who are hired by Baltimore 
County after serving as a police officer for at leasttwo years in. another Jaw enforcement agency. 

1. Tho patties agree that the Special Regulations for Sworn Police pnd Fire, in ~e Baltimore 
County Code, shall be modified by adding to§ 4-8-102, Special Rule 2.11: 

(B) The probationary period for an appointee to the Police Department who at 
the time ofappointment has not less than two years ofaxperlence as a 
swom offic~r in a. law.enforcement agency, and who is approved. bythe 
Maryland Poli~ Training Commis1Jion fur waiver of:full entninc~:.level 
training, shall be for a period ofom, (I) year :from the date ofappointment 

2: The County and the FOP agree that the change reflected in pamgraph 1 ofthis Side Letter 
will apply to lateral police officers already employed by the County as ofthe date this 
Side Letter has been signed by both parties as well as to :futnre l~ral police officers. 

3. The County and tho FOP a.okaowledgc that each side has different views on whether the 
County can unilatem.lly set the probationazy. period-for newhires. AB a result, the parties 
agree that neither the County nor the FOP will cite to this Side Letter as establishing any 
precedent con.cemingthe County,s ability to establish tenns ofemployment for 
employees before they are~ includiDg but not limited to setting the probationary 

odfor now hires. Inste~ each party is mainfainl.ng its respeotlve position. · 

DtoWVcttcr DavidM. Rose. President 

Depµty Counfy Adm.inlsfJ:ative Officer Fratemal Ordet ofPolice Lodge #4 

https://mainfainl.ng


     APPENDIX Q 

SIDE LETTER AGREEMENT 

BETWEEN 

THE FRATERNAL ORDER OF POLICE, LODGE 4 

AND BALTIMORE COUNTY 

This Side Letter Agreement is entered into between the Baltimore County (County) and the Fraternal 
Order of Police, Lodge 4 (FOP #4) on 29 day of June, 2021. 

In connection with negotiating the Memorandum of Understanding for Fiscal Year 2022 
and 2023, the Parties have reached the following agreements: 

1.... Bereavement Leave (Section 9.7): The Baltimore County Police Department (Agency)... 
will issue a directive that Great Grandparents will be treated in same category as... 
Grandparents; and... 

2.... Deferred Retirement Option Program. The Parties agree that the County and FOP #4... 
will convene a labor management committee to develop options for a Deferred... 
Retirement Option Program for members hired after July 1, 2007. The Committee... 
shall present optionsto the County Executive no later than October I, 2021. The... 
parties recognize that any recommendation by the Committee may include... 
modifications to the MOU. Such modifications may require ratification by the FOP#4... 
bargaining unit. If the Committee cannot agree on a plan or the County Executive does... 
not approve a plan supported by the FOP #4, the Parties may mutually agree to... 
reopen the MOU for Fiscal Year 2023.... 

On behalf of Baltimore County On behalf of FOP #4 

6/29/21 �/4----
Drew Vetter, Deputy County Administrative Officer >-Dave Rose, President 
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